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4th Estate DACM: Back-To-Basics (BtB)  
Frequently Asked Questions (FAQs) 
 
Updated 18 March 2022 
 
Below is a selection of FAQs have been submitted to the 4th Estate DACM team in recent months with regard to the 
BtB transition. This FAQ list will be updated as new FAQs emerge, and updated versions will be posted on the BtB 
Resources section of the 4th Estate DACM website.  
 

GENERAL 

1) How does Back-to-Basics affect hiring of positions that are currently advertised? 
Each component may have a different requirement. Some may cancel the advertisement and reissue once 
the Position Description has been updated to reflect the required functional area and tier, while others may 
determine to fill the position as advertised, revalidate, and then recode the PD as they are doing with all 
the other positions that filled. (HR Team review answer) 
  

2) Is there an updated form for requesting AWF coding? Right now we use a WHS form. 
There is an optional draft version of the SD-812 coding form available on the 4th Estate DACM website. 
Additionally, there is a briefing that can assist with filling in the form. 

3) How are CAP and KLP positions being determined under Back-to-Basics (BtB)? 
While this is not directly changing as a result of BtB, the timing of other Department policy updates is 
starting to coincide with BtB Implementation. CAP and KLP determination are designated by the 
Component Acquisition Executive although with the elimination of the Acquisition Corps in the National 
Defense Authorization Act, we expect the CAP and KLP requirements will be revised within the new change 
to the DoDI 5000.66 anticipated to be released in Feb 2022.  

 
 
TRAINING CURRICULUM & CERTIFICATION 

1) How do the current certification levels (I, II, and III) map to the new Functional Area tiers? 
There is no direct correlation between levels I, II, and III and Foundational, Practitioner, and Advanced tiers. 
Each Functional Area Leader has determined the appropriate tier nomenclature. For information about the 
specific tiers for each Functional Area, refer to the “Certification Crosswalks” located under Resources. 
 

2) Will there be a grace period (time to meet the revised certification requirements)? 
The grace periods have evolved from the standardized 24 months under the old DAWIA requirements. 
Grace periods are effective based on the issuance date of the revised DoDI 5000.66 (anticipated release in 
late March 2022), and directly align to the tier being assigned in the functional area as follows: 
 

• Professional (Contracting Only): Three (3) years 
• Foundational: Three (3) years 
• Practitioner: Five (5) years 
• Advanced: Four (4) years 

 
 
 
 

https://4edacm.dau.edu/back_to_basics_resources.html
https://4edacm.dau.edu/back_to_basics_resources.html
https://4edacm.dau.edu/index.html
https://4edacm.dau.edu/b2b_resources/SD-812M_V2.pdf
https://4edacm.dau.edu/b2b_resources/SD812-Overview.pdf
https://www.dau.edu/back-to-basics/pages/resources.aspx
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3) Are grace periods additive? If I am coded PM Advanced do I get 5 years to get Practitioner and 4 years to 
Advanced for a total of 9 years of grace period? 
The grace periods are not additive. Your position is only assigned one Functional Area and Tier and that Tier 
defines the grace period for the position. Hiring and selection of individuals for vacancies should take into 
account the grace period requirements for the Tier assigned to the position. While a certification of the 
lower tier is NOT required, hiring managers should still look for experience of enough years relevant to the 
functional area, that when the individual is hired that they may be able to obtain certification within the 
grace period. 
 

4) Will there still be a requirement for 80 hours of Continuous Learning Points (CLPs) every two years? 
Per DoDI 5000.66 maintaining continuous learning (80hrs/every two years) is required from the time you 
enter the acquisition position until you are no longer an acquisition workforce employee. The 4th Estate 
DACM established a common Continuous Learning (CL) cycle in CY20. The current CL cycle began on 1 Jan 
2022 and goes through 31 Dec 2023. For any new acquisition employee entering during this cycle, they may 
be prorated from the 80hr requirements in accordance with the 4th Estate's common CL chart. Remember, 
credentials are a great way to achieve one’s CL requirement. 
 

5) Manually reviewing training curriculums can be cumbersome when comparing training requirements 
between the two frameworks — is there an easier way? 
The 4th Estate DACM understands that significant manual reviews exist for certain AWF members. BtB 
functional area training crosswalks are available on the DAU Back-to-Basics Resource Page and can help 
with this research in combination with the iCatalog. 

 
6) What does predecessors mean when it shows multiple courses and the word "AND" or "OR"? 

Predecessor courses are DAU courses that preceded a course currently in the DAU curriculum. When 
reviewing the new Functional Area crosswalk on the Back to Basics resources page you will see a list of 
courses for the new certification requirements. When consulting the iCatalog (https://icatalog.dau.edu/) to 
review the new courses you may determine that some courses have predecessors with the word "AND" or 
"OR" between them.  
 

• Predecessors with the word "OR" only require one of the listed courses be satisfied to receive 
credit for the current course.  

• Predecessors with the word "AND" require all of the applicable courses (some could be as many as 
4 or more courses) to have been completed to receive credit.  
 

In the event you do not have all the predecessors complete, you may take the new course to receive credit, 
you may use an equivalent provider (when available), or you may apply for fulfillment of the course.  
 

7) Will DAU get rid of the predecessor extension list? For instance, will ACQ 201A & B still be accepted in 
place of ACQ 202 and 203? 
The 4th Estate DACM anticipates maintaining the predecessor extension list after BtB is implemented. 
 

8) How do I determine if my current DAWIA certification will transition to the new framework? Employees 
may use the DAU Certification Eligibility Tool to see which certifications are eligible to transition or review 
the 4th Estate DAWIA-BtB Conversion Chart.  
 
 
 

https://4edacm.dau.edu/assets/2022-24_CL_Cycle_Overview.pdf
https://www.dau.edu/training/pages/credentials.aspx
https://www.dau.edu/back-to-basics/Pages/resources.aspx
https://icatalog.dau.edu/
https://icatalog.dau.edu/
https://www.dau.edu/back-to-basics/Pages/certification-eligibility-tool.aspx
https://4edacm.dau.edu/b2b_resources/DAWIA-BtB_Conversion_Chart.pdf
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9) What happens to acquisition workforce (AWF) members with multiple DAWIA certifications — will all of 
the certifications be automatically transitioned, or just the primary one for the coded position? 
Certifications issued under the current DAWIA construct will transition if 1) the employee is a current AWF 
member and 2) they meet the appropriate certification requirements for respective functional areas and 
associated tiers defined under the new BtB framework. 
 

10) If a person has completed Level 1 of any career field certification under the DAWIA construct, are they 
automatically transitioned in as “foundational” under the new BtB framework? 
For current AWF members, certifications issued under the current DAWIA construct will transition if they 
meet the appropriate certification requirements for respective functional areas and associated tiers defined 
under the new BtB framework. Link to Cert tool 
 

11) I am certified Level 3 in Program Management (PM), please explain my transition? 
For those presently certified in PM at level 3, first there will be an automatic certification transition to PM 
Practitioner. Next, if you have 8 years-experience as outlined in the PM Functional Area Framework Brief, 
you may apply for certification at the PM Advanced Teir without having to meet the PM Advanced 
Comprehensive Assessment requirement once DATMS has been updated to allow for manual certification 
requests on 1 Feb 2022. If you do not have 8 years-experience as of 1 Feb 2022, but are PM 3 certified, you 
will need adhere to the new PM Advanced requirements.  
 

12) Can I apply for PM Advanced certification even though my position is not coded for it? 
Application for PM Advanced certification can be done independent of how your position is coded as long 
as you meet the certification requirements at the time you request certification.  
 

13) I am certified in Information Technology (IT), please explain my transition? 
For those presently certified in IT, only those who are assigned to the Engineering and Technical 
Management Functional Area receive the transitionary certification. Since it is anticipated most position 
coding will not be done by components by 1 Feb 2022, a manual certification process will need to be 
followed.  
 

14) My organization is ready to just “blanket transition” all current Level 3 workforce members to the 
Advanced tier — are any other organizations considering this approach? 
Per DoDI 5000.66, position designation should be done based on the duties and complexity of the work 
performed. Additionally, memoranda issued by Functional Area Leaders have defined how AWF members 
with Level 3 certifications issued under the DAWIA construct, and how they will transition to the new BtB 
framework. Those memoranda can be found on the primary BtB resources webpage. 
 

15) BtB’s Program Management Advanced tier requires eight years of experience. How does the 3-5-4 grace 
period work in that situation? 
For an individual who encumbers a position with a PM Advance requirement under the BtB framework, it is 
recommended they have at least four years of PM acquisition experience, with the addition of the four- 
year requirement to complete the PM advance certification will total eight years to meet the certification 
requirement. In some circumstances the incumbent in a position working toward the legacy PM III 
certification may now find themselves in a position designated as Advanced. In this situation the employee 
may need to request a waiver when they get to the end of their certification grace period to allow them 
additional time to meet their certification. 
 

https://www.dau.edu/pdfviewer/Source/Guidebooks/Back-to-Basics/Program-Management/Functional-Area-Framework-Brief-PM-102921.pdf
https://www.dau.edu/back-to-basics/Pages/resources.aspx
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16) For those in the AWF who have been decoded due to BtB — what will happen to their current DAWIA 
certification(s)?  
From the employee perspective, their legacy certifications and acquisition career brief will be retained in 
their respective records.  
 

17) Are the equivalent providers knowledgeable about new course requirements related to BtB? Some 4th 
Estate agencies have few course seats available to them and sometimes have to seek alternative vendors. 
The 4th Estate DACM anticipates equivalent providers may be utilized in the future as vendors seek 
approval for equivalent courses. Please the DAU Equivalency Program for the most up-to-date information. 
 

18) I am not certified in my acquisition career field. What do I need to know? 
If you are not certified, your focus should be understanding what your position requirements are changing 
to depending on what Functional Area and Tier you will be assigned. Once assigned a Functional Area and 
Tier you should review the certification crosswalk and the iCatalog to determine what if any training gaps 
you may have. The courses you have not satisfied to include any experience requirements and/or passing 
the cumulative assessment will need to be completed within your grace period to be eligible to be certified. 
 

EXPERIENCE 

1) Are there systems in place already that can track required years of experience under the new BtB 
framework?  
DATMS does not track experience today, but we are considering this enhancement for a later date, 
following BtB implementation. 
 

2) Can student/intern experience count for experience? Does non-government/non-DoD experience count? 
Please consult the iCatalog Meeting Experience Standards page for details on creditable experience 
options. The approving agency and workforce member should retain documentation as to the nature of the 
work, the duration of the work and the percentage of time spent doing the work as in non-designated DoD 
positions. 
 

3) Why can someone request fulfilment for a course but not for experience? 
Fulfilment of a course demonstrates the individual has learned the training objectives of the course through 
work assignments, training courses or other means. Experience does not have a waiver and must be met for 
the entire duration of the requirement for the Functional Area and Tier for which the employee is 
requesting certification. 
 

4) How does one demonstrate they have met the years experience requirement? 
It can be demonstrated by a resume or a statement of experience as deemed appropriate for the certifying 
agency.  
 

  

https://icatalog.dau.edu/appg.aspx
https://www.dau.edu/back-to-basics/Pages/resources.aspx
https://icatalog.dau.edu/icatalog_home.aspx
https://icatalog.dau.edu/onlinecatalog/Meeting.aspx
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CERTIFICATION EXAMS (CON & PM) 

1) What Functional Area and Tiers require an Certification/Assessment Exam? 
The Contracting and both tiers of the Program Management Functional Area require a comprehensive 
assessment. The CON Certification Exam has been designated CON 3990V. All answers to exam-related 
FAQs below pertain ONLY to the Contracting functional area at this time – the PM exam is still under 
development, with an estimated completion date of 1 Oct 2022. 
 

• Is there a preparatory course for the comprehensive Assessment or a study guide for self-paced on 
demand review? 

a. Contracting: All exam candidates are highly encouraged to take the CON 3900V Contracting 
Certification Exam Prep Course. This course was developed with the sole purpose of helping 
examinees achieve success on the exam, and like the exam, each of the lessons, quizzes, and 
practice exam are all anchored in the DoD Contracting Competency Model. All of the practice exam 
questions in CON 3900V were developed by the same SME's, utilizing the same process as the 
actual Certification Exam questions and serve as a strong indicator of a candidate’s readiness for 
the exam. At this time there in no study guide for self-paced or on-demand review for either. 
 

2) Are certification exams administered as “open book” (e.g., allowed to use study resources during exam)? 
a. Contracting: No, the CON 3990V certification exam is not open book. 

 
3) How many questions are on the exam? How much time is allotted, and what is the passing score? 

a. Contracting: There are 150 questions, each randomly pulled from a robust database ensuring each 
exam delivered is slightly different from the next. DAU will employ a common industry practice of 
periodically reviewing exam item performance to determine whether adjustments are needed to 
any exam questions, or to the passing score. Candidates will have three hours to take the exam. 
This exam duration encompasses all “seat time” at the Pearson VUE test facility, and includes the 
exam intro, tutorial, 150-question exam, breaks, and any pre-submission review. Candidates must 
obtain a score of 70% or higher to pass the Contracting Certification Exam, CON 3990V. 
 

4) Are exams proctored? What is the test format, and how will it be delivered?  
a. Contracting: The CON 3990V certification exam is proctored. It will be available in person or 

virtually scheduled through DATMS. The exam is delivered by Pearson VUE, a commercial test 
service provider under contract with the Department of Defense (DoD). Examinees may choose one 
of two ways to take the exam, either virtually on a personal computer using OnVUE – a Pearson 
VUE software client application, or in person at a Pearson VUE test center. Click HERE to find 
excellent information to exam candidates for both options. If a candidate decides to take the exam 
using the OnVUE application, they will have to be able to download a software add-on. Please 
check HERE for system requirements for the OnVUE application. 
 

5) Is there any TDY or travel required to take the certification exam? 
a. Contracting: It is anticipated all candidates will be able to take the CON 3990V exam at a Pearson 

Vue test location within commuting distance from their home of record. In the event there is not a 
Pearson Vue test site available within commuting distance, and if testing virtually is not a viable 
option, then the candidate must ensure travel authorization is received prior to scheduling their 
exam. More information regarding travel may be found in the DAU Student Policy Handbook. 
 

https://www.acq.osd.mil/asda/dpc/cp/policy/docs/wd/DoD-Contracting-Competency-Model-Narrative-(2020).pdf
https://home.pearsonvue.com/Test-takers/Resources.aspx
https://www.dau.edu/training/p/Student-Policies-Info
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6) How many times can an individual take the certification exam? 
a. Contracting: DoD allows for the exam to be taken no more than three times in a 12-month period, 

with a minimum of 30 days between attempts. Agencies may set local policy for the number of 
times the exam can be taken within the grace period allowed for achieving certification (to include 
extensions obtained through waivers). 
 

7) If I pass the CON 3990V certification exam, can I avoid taking the CON 1100V, CON 1200V, CON 1300V 
and CON 1400V certification courses? 

a. Contracting: No. Completion or fulfillment of CON 1100V, CON 1200V, CON 1300V, and CON 1400V 
courses, are all required for certification. CON 3990V is a separate and distinct DAWIA certification 
requirement from the aforementioned CON certification courses. 
 

8) If an individual does not pass the exam, do they have to retake any training? 

9) What happens if I exhaust all my exam options? Could I potentially be removed from the AWF or federal 
government if I fail the exam and have exceeded my certification grace period? 

a. Contracting: Yes. Achievement of the DoD Contracting Professional certification is a condition of 
employment for contracting coded acquisition workforce positions. Individuals unable to meet their 
conditions of employment may be subject to employment actions in accordance with agency 
procedures and as defined in the employee’s position description. 
 

10) May I use a commercial certification or otherwise receive a waiver for the test? 
a. Contracting: At this time there are no plans to have a waiver option for the assessment. 
b. Program Management: Due to the delay in the roll out of the PM Advanced certification exam, 

employees seeking certification before 1 Oct 2022 may be permitted to certify without the test at 
their component’s discretion. 
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CREDENTIALS 

1) What is the difference between a “Certification” and a “Credential”? 
The Defense Acquisition Workforce Improvement Act (DAWIA) certifications address statutory education, 
training, and experience requirements. Credentials address assignment specific, job-relevant needs. More 
information about Defense Acquisition Credentials can be found on the DAU website. 
 
 

2) What are Credentials and where can I find more information on Credentials? 
Credentials are training programs separate from the DAWIA Certification construct. Credentials are offered 
on topical areas, relevant to Functional Areas and acquisition at large that give an employee an opportunity 
to expand their knowledge base at the time of need. More information about Defense Acquisition 
Credentials can be found on the DAU website. 
 

3) How can AWF members get a credential in a week or so, if a credential includes an in-person, must 
register-for-a-seat class?  
AWF members have up to 12 months to complete a credential from the time they sign up for the 
credential. Completion of credentials will vary and may depend on the number and complexity of ILT/VILT 
courses associated with the credential. If an ILT/VILT course is part of a credential requirement, the student 
will be expected to complete that ILT/VILT course within the one-year limit set for credential completion. 
For high demand courses it may be best to complete the ILT/VILT course in advance of enrolling in the 
credential. 

 

https://www.dau.edu/training/pages/credentials.aspx
https://www.dau.edu/training/pages/credentials.aspx
https://www.dau.edu/training/pages/credentials.aspx

