FROM YOUR DACM

G

Summertime in the 4th Estate DACM
office also means that we’re deep into
the planning and execution process
for our annual “Leaders Building
Leaders” training event, scheduled
as a 100% virtual event for August
2-5. The theme this year is “Discover,
Develop, Deliver.” We are close to
finishing the coordination of a variety
of speakers that we’re sure you’ll want
to hear from, covering a wide array of
topics such as coalition-building, the
role of artificial intelligence, improving
stakeholder communication, innovating
across generations, more effective
use of analytics in the workplace,
and cultivating science, technology,
engineering and mathematics (STEM)
talent, among other topics. Registration
is open in DATMS, so please visit our
website for more information on this
worthwhile event.
Speaking of our website – we have a
new redesign to show off to you! Our
communications team has been working
for the past quarter on a new site design
that simplifies navigation and focuses
on those important highlights and
aspects of the 4th Estate DACM office

that are most important to
our workforce members.
At the same time, we
worked toward a new site
design that aligns with,
and adheres to, more
digital design standards
established by the federal
government. Please visit
4edacm.dau.edu and drop
us a note to let us know
what you think.
As a follow-up to our
successful DATMS
brownbag series from
the Spring 2022 timeframe, we’ve
received interest and feedback that
the workforce is interested in learning
more about earning and recording
continuous learning points (CLPs).
Therefore, on July 12 and 14, from 11
a.m. to 12 p.m. each of those days, our
team will be hosting brownbag sessions
on that topic. In preparation for those
events, we’ve also put together a new
overview video on CLPs. Please add
these latest training events to your
calendar and plan to join us for these
informative sessions.
Finally, in this issue, look for highlights
on our new Undersecretary for
Acquisition and Sustainment, Dr. Bill
LaPlante, the call for nominations for
the 2022 Acquisition Workforce Awards,
as well as a recap of the 2022 TEDxDAU
event.
If you have questions or feedback on
any of the content in this issue, or on
the initatives that our team continues
to work, I encourage you to reach out
to us at 4thEstateDACM@dau.edu. We
are here to assist you and appreciate all
that you do to support the Warfighter. I
hope you all have a safe and enjoyable
summer!

Otis Lincoln

Director Acquisition Management, 4th Estate

greetings

reetings, 4th Estate! I know that
most of you are fully engaged
in the position review process
within your organization in the wake
of the Back to Basics implementation,
and recoding and updating position
descriptions accordingly. I realize that
the volume of work associated with this
effort varies from agency to agency,
however, I want to thank you for all
your efforts to complete the recoding of
positions. I would like to see all 4th Estate
agencies complete their respective
position review/recoding efforts by
September 30, 2022. The primary driver
of this suspense is so that we can once
more achieve data accuracy in our
workforce talent management systems,
including DATMS.
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Senior Leadership

DR. WILLIAM LAPLANTE NAMED PENTAGON’S TOP ACQUISITION CHIEF

D

r. William A. LaPlante was sworn in as Under
Secretary of Defense for Acquisition and
Sustainment (USD(A&S)) on April 7, 2022. As
USD(A&S), LaPlante is responsible for all matters
pertaining to acquisition; contract administration; logistics
and materiel readiness; installations and environment;
operational energy; chemical and biological defense; the
acquisition workforce; and the defense industrial base.
Prior to this appointment, Dr. LaPlante served as President
and Chief Executive Officer of Draper Laboratory, a
research and development company specializing in
advanced technology solutions in national security, space
exploration, health care, and energy. Previously, he was
senior vice president and general manager at MITRE
National Security, where he oversaw the operation of two
federally funded research and development centers and
the U.S. Department of Commerce’s National Institute of
Standards and Technology.
Dr. LaPlante served as the Senate-confirmed Assistant
Secretary of the Air Force for Acquisition, Technology,
and Logistics from 2014 to 2017, where he aligned that
Service’s $43 billion acquisition enterprise budget with
the Air Force vision and strategy. During his tenure, he
forged a path forward on critical Air Force acquisition
programs such as the B-21 long range strike bomber,
while realizing nearly $6 billion in “should-cost” savings
in other programs. Prior to this position, Dr. LaPlante
spent 26 years at Johns Hopkins University Applied
Physics Laboratory (APL), ultimately leading the Global
Engagement Department where he was responsible
for all of APL’s work supporting offensive strike military
capabilities. He also served as a member of the APL’s
Executive Council.

Dr. William LaPlante

In his confirmation hearings on Capitol Hill in late
March 2022, LaPlante emphasized the need to not be
afraid to fail. “A failed test is one where you don’t learn,”
LaPlante told the Senate Armed Services Committee
in his USD(A&S) nomination hearing. LaPlante said the
Pentagon’s acquisition system has to focus on delivering
new capabilities that troops need — not just today, but
in the future — to meet the quickly evolving threat from
China and other leading adversaries.

Dr. LaPlante has been a member of several scientific
boards and commissions focused on maintaining national
security, including the U.S. Strategic Command Senior
Advisory Group, Naval Research Advisory Committee, and
Defense Science Board. He joined other national experts
as a commissioner on the congressionally-mandated
Section 809 Panel, which performed a comprehensive
review of Department of Defense acquisition policies and
provided improvement recommendations, many of which
became law.

To do this, the military has to move emerging technologies
such as hypersonics, quantum sensing, artificial
intelligence, autonomous devices and directed energy
to programs of record and get them to the field to be
used operationally, he said, and not to be risk-averse.
““Our adversaries have a different philosophy,” King said.
“They test and test and test and fail and fail and fail, and
learn every time and end up beating us in terms of issues
like hypersonics and directed energy, for example,” said
LaPlante.

Dr. LaPlante holds a doctorate in mechanical engineering
from the Catholic University of America, a master’s degree
in applied physics from The Johns Hopkins University,
and a bachelor’s degree in engineering physics from the
University of Illinois.
4edacm.dau.edu

4

June 2022

DR. WILLIAM LAPLANTE NAMED PENTAGON’S TOP ACQUISITION CHIEF
LaPlante went on to observe that declines in the number
of small businesses in the defense industrial base has to
be reversed. He pledged to focus on fixing the problems
small businesses are struggling with if confirmed. “We
need these small businesses and these startups to be in
our industrial base,” LaPlante said. “That’s the ace in the
hole of the country.”

open systems that can be easily upgraded with new
technologies, as the B-21 Raider bomber was designed.
“We’ve known about modular systems for 20 to 30 years,”
LaPlante said. “We need to get them into all of our new
systems, put it in the [request for proposal]. The B-21
… was designed with an open standard right from the
beginning, such that continuous technology could be
upgraded for decades to come. That should be in all of our
systems.”

LaPlante also emphasized in his confirmation hearing
the importance of designing weapons using modular

LAPLANTE ISSUES CALL FOR NOMINATIONS
FOR 2022 DEFENSE ACQUISITION WORKFORCE AWARDS

D

who are driving speed and innovation in continuous software
development and acquisition as evidenced by frequent and
high-quality delivery of software capabilities into the hands
of Warfighters.

r. William A. LaPlante, Under Secretary of Defense
for Acquisition and Sustainment, has issued a Call
for Nominations for the Department of Defense’s
(DoD) 2022 Defense Acquisition Workforce Awards. Taking
place December 15, 2022, this ceremony will recognize the
Defense Acquisition Workforce for their accomplishments
in support of the National Defense Strategy.

Flexibility in Contracting Award: This award was established
by Section 834 of the National Defense Authorization Act
for Fiscal Year 2017. The award recognizes professionals
who have demonstrated “innovation and local adaptation”
by using the flexibilities and authorities granted by the
Federal Acquisition Regulation and DoD Instruction 5000.02,
“Operation of the Defense Acquisition System”.

The Defense Acquisition Workforce is composed of more
than 187,300 civilian and military professionals from
the Department of the Army, Department of the Navy,
Department of the Air Force, Defense Agencies, and Field
Activities. The acquisition workforce is critical to delivering
products and services to the Warfighter - affordable and at
the speed of relevance. We are proud of these professionals
and their accomplishments as they develop, acquire and
sustain operational capability, and we proudly celebrate
the devotion, professionalism and results of this workforce
through the following annual awards:

Defense Acquisition Workforce Development Innovation
Award: This award recognizes acquisition organizations
that have demonstrated exceptional innovation in talent
management.
If you have questions about the 2022 Defense Acquisition
Workforce Awards, please send an email to achievement.
award@dau.edu.

Defense Acquisition Individual Achievement Award: These
awards recognize individuals who demonstrate the highest
levels of excellence and professionalism in their respective
acquisition functional area.
David Packard Excellence in Acquisition
Award: This award recognizes DoD acquisition
program and other teams who have
demonstrated excellence and innovation
in developing, acquiring, and sustaining
operational capability that supports the
National Defense Strategy lines of effort to
increase readiness and lethality, strengthen
alliances and achieve significant reform.
Software Innovation Team Award: This
award, established in 2019, recognizes teams
4edacm.dau.edu
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Quota Manager

FROM THE 4E DACM QUOTA MANAGER

PLEASE NOTE: Any correspondence or inquiries regarding
assistance with quota management, travel management
or training registration should be directed to DATMS@dau.
edu effectively immediately.

• PMT 4010 CL22-006 (12 Sep - 14 Oct)
at DSMC (Ft Belvoir): 1 quota

ACQ 1700V Agile for DoD Acquisition Team Members:
ACQ1700V is the first DAU course that allows direct
registration by members of the workforce. This crossfunctional, general-purpose course worth 14 CLPs
explores the tenets and principles of agile that will
provide knowledge and skills necessary to perform on
an Agile DoD Program. The course instills a common
understanding of all functional roles and dependencies
in developing and producing capabilities using agile
processes and best practices and explores what it takes
to perform a successful agile transformation across an
organization. Direct registration is available at https://
go.usa.gov/xu5v6.

Credential Continuous Learning Points (CLPs):
Currently, credentials do not automatically award
Continuous Learning Points (CLPs). DAU courses taken
towards a credential will award CLPs automatically upon
completion, but all other courses and bonus points must
be manually requested through DATMS. Come 1 October
2022, all CLPs will automatically award! Manual requests
should be disapproved once automatic awards are in
place. Review this chart for a full rundown of CLP values
for currently offered credentials.
Cancellation Request Reminder: Please process
cancellation requests in a timely manner. There are a lot
of moving parts that go into filling seats if cancellation
requests are not processed prior to the Class Reservation
close date (CRCD). Let’s all work together to make sure all
of the 4th Estate’s allocated seats are filled!

Contracting Exam (CON 3990V) Application Processing:
Due to limited seat allocations, the Contracting
Exam is restricted to only AWF members within the
Contracting Functional Area. Applications that meet these
requirements can be placed on a hold for the 4th Estate
DACM’s approval. All others should be disapproved.

Travel Reminder for In-Person 3Q/4Q FY2022 Courses:
As DAU re-introduces additional in-person training, it’s
important to remember the traveling needs of some
students. DAU funding is available for Priority 1 and 2
acquisition workforce (AWF) students who require TDY
travel, local students must request excess travel funding
from their agencies. Please check your Travel queues
and approve travelers so that they can receive a Line of
Accounting. To check your agency’s queue:

DAU Partners with Coursera: Over 3,800 online courses
from major universities are available by way of Coursera
to help DoD acquisition organizations upskill their
workforce. Specializations in Agile Software Development,
Machine Learning and Data Analytics are available now
and additional programs can be tailored for acquisition
organizations. Coded AWF members with a DAU ID
are eligible to explore all Coursera offerings at no cost
through the Coursera website. Once you’re ready to enroll,
you can sign-up for a course through the DAU virtual
campus, and you can find more information at the DAUCoursera information page.

•
•
•
•

Login to DATMS at https://www.atrrs.army.mil/DATMS
Click on Manage Agency
Click Manage DATMS DAU Travel
Click on “View Orders” under
“Travel Orders Pending LOA”
• Click “Approve” for each student eligible
for TDY travel funds

Don’t Forget 4th Estate DACM’s Leadership & Talent
Management (L&TM) Portfolio Offerings: There is
still time for acquisition-coded individuals to register for
one of our virtual L&TM programs and earn continuous
learning points. Seats
fill in the order of
approval, individuals
are highly advised to
follow up with their
supervisor to ensure
quick approval. As a
reminder, individuals
may take one program
per catalog year. The
following classes still
have plenty of seats

Once approved, the 4th Estate office will issue the traveler
an LOA so they can submit their travel orders in DTS.
DAU PMT 4010 ILT (In-Person) Offerings: DAU has three
offerings for PMT 4010 ILT courses. Attached is the PMT
4010 course description. Offering days/times for each
course and the number of quotas are:
• PMT 4010 CL22-004 (11 Jul - 12 Aug)
at DSMC (Ft Belvoir): 1 quota
• PMT 4010 CL22-005 (22 Jul - 23 Sep)
at DAU-STH (Redstone Arsenal): 2 quotas
4edacm.dau.edu
4edacm.dau.edu
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The 4th Estate DACM Office is excited to announce our annual Leaders
Building Leaders (LBL) event. The 4-day event provides the 4th Estate
Acquisition Workforce with an opportunity to build skills, develop
interpersonal leadership, and gain insight from senior leaders in
defense acquisition, industry, and academia while networking with
employees from other defense agencies. Register now in DATMS!

FROM THE 4E DACM QUOTA MANAGER
available and will automatically award the associated CLPs
upon completion:

and the total number of new COVID-19 cases in an
area. Please use the following link for more information
regarding Safety Protocols for students: https://www.dau.
edu/coronavirus/p/course-impact.

•
•
•
•
•

Effective Teams – 16 CLPs
EQ-i 2.0/Emotional Intelligence – 8 CLPs
Intro to Listening and Coaching – 16 CLPs
Intro to Strategic Visioning – 16 CLPs
Leading and Managing High Performing Project Teams –
16 CLPs
• Leading From Your Level – 16 CLPs
• Project Team Building – 24 CLPs

ATRRS Logon ID Reminder: ATRRS Access Management,
the group that maintains the ATRRS Logon IDs and
passwords, has updated its access policy. ATRRS access/
login is required every 35 days to keep your account
active. Inactive accounts are deleted after 45 days of
inactivity. If you require system access and your account
is deleted, you will be required to submit a new Logon ID
package for review and approval by Access Management.
Simply using your permissions as a QM in DATMS does
not keep your ATRRS Logon ID active. You are responsible
for keeping your ATRRS Logon ID active, so please
regularly log into ATRRS Portals. If you or a team member
is being deployed or will be out of office beyond the 35
days, the individual can contact the ATTRS Help Desk and
request their account in “SUSPENSE.” This status will not
be affected by the constraints of the new policy. Finally,
if you have forgotten your ATRRS password, please visit
the Logon Assistance Center for additional support,
and you may also contact the ATRRS Help Desk Team at
atrrshelpdesk@asmr.com for additional assistance.

Check out our 2022 L&TM Portfolio online for more
information on these programs.
Safety Protocols for Entering DAU Facilities: To help
our students and employees navigate the geographic
variations required by our response to the COVID-19
virus, DAU has pulled together the following information
based on guidance from the Centers for Disease Control
and Prevention (CDC). As part of this guidance, DAU is
using the new CDC defined COVID-19 Community Levels.
This new classification system helps communities decide
what prevention steps to take based on the latest data.
Levels can be low, medium, or high and are determined by
looking at hospital beds being used, hospital admissions,
4edacm.dau.edu
4edacm.dau.edu
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A NEW
4EDACM.
DAU.EDU
#ITSLIVE
#VISITNOW

DATMS Update

WHAT’S NEW WITH DATMS?

E

VERSION 2.18.X (JUNE 2022)

nsuring the Defense Acquisition Talent Management
System (DATMS) continues to meet the needs
and business requirements of the extended 4th
Estate community is one of this team’s ongoing goals.
Through your requests and feedback, we work to provide
additional functionality to help you perform your jobs and,
ultimately, help the warfighter.

• Maintenance: Report module upgrade
VERSION 2.19 (JULY-AUGUST 2022)

VERSION 2.18 (MAY 26)

• CL: Provide access to Supervisor name on supervisor
pending requests
• User Management: Check Certification Eligibility
• Event Management: Add eligibility configurations
• Event Management: Fulfill DAU course
• TBD: Fulfillment SME Notification
• TBD: Defense Acquisition Corps module tear-down

• Event Management – Customize event workflows
• Event Management – Configure self-registration policy
inclusion/exclusion
• Restrict DAU Certification Exam requests to AWF-only
• DAU Certification Exam Priority business logic
implementation
• Training: System disapproval for non-conducted classes

Please remember – 4th Estate agency workforce/human
resources (HR) points of contact should continue to review
and update positions in DCPDS on a timely basis, so that
those positions are appropriately “decoded” in DATMS
with accurate BtB Tier descriptions (e.g., Foundational,
Practitioner, etc.). These position review/recoding effort
should be wrapped up by 30 September 2022.

Here are a number of new features and user interface
updates that have been added to DATMS since our last
newsletter’s release:

4edacm.dau.edu
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News from DAU

WHAT’S NEW AT DAU?

NEW PSM GUIDEBOOK UPDATE
DAU VIRTUAL CAMPUS UPGRADE
REPLACES EXISTING DAG CHAPTER HAS ARRIVED!

Virtual Campus’s newest updates went live on June 1, and
the user experience has improved. DAU’s Information
Technology and User Experience Directorate (UXD)
collected data from hundreds of users and made changes.
You can preview the redesign in this video from UXD.
Users will have quick access to the parts of the Virtual
Campus they use most frequently, including a direct link
to their active training. The redesign also provides buttons
directing users to specific styles of training, allowing
users to focus on the training styles that suit their needs
the most. These include: online training, workshops,
credentials and instructor/virtual instructor-led training.
Users will also have easy access to their completed
training and DAU transcripts from the landing page, along
with frequently asked questions and other frequently
used tools.

The revised Product Support Manager (PSM) Guidebook,
which replaces Chapter 4 of the Defense Acquisition
Guidebook (DAG), was officially updated and republished
in May 2022. The revised PSM Guidebook complements
DoDI 5000.91, “Product Support Management for the
Adaptive Acquisition Framework.” Warfighter outcomes,
lifecycle focus, enterprise solutions, a strong industrial
base with mutually beneficial partnerships, and
accountability for performance are key to effective and
affordable Product Support. Heightened emphasis on
sustainment and a streamlined, tailored approach to
effective use of performance-based product support
solutions promises to improve sustainment performance
and cost control. Updates to this guidebook help PSMs,
Program Managers (PMs), and life cycle logisticians
in achieving this goal. Finally, this version continues
to provide PMs and PSMs with an easy reference for
managing product support across the life cycle of weapon
systems, subsystems and components. If you have any
questions regarding the new guidebook, please contact
your life cycle management organization, Service or
agency staff.
4edacm.dau.edu

9

June 2022

TEDxDAU

TEDXDAU 2022: REIMAGINING READINESS...ARE YOU READY?

By Matthew Sablan, DAU Public Affairs

what the future of warfare will look like so we can prepare
today.”

How is the concept of readiness changing and what must
the Department of Defense do to meet the challenges
associated with these changes? Experts from government,
industry and academia came together to share their
insights and offer responses to the question.

DAU President Jim Woolsey introduced the event by laying
out how important readiness is by pointing towards great
power challenges and near-peer competitors in Russia
and China. “Reimagining everything is important,” Woolsey
said, from technologies, to weapons to the industrial base.

“I’m excited by big ideas and bringing people together,”
Lt Col Kim Smith, U.S. Space Force and DAU Professor of
“We should be reimagining everything we do and we
Program Management. She served as the host for the
should embrace change,” Woolsey said. “We should be
event. She introduced three elements of readiness around suspicious of things that are being done the way they
which the day’s talks were
were before.”
focused: the Human Variable,
Frank Kelley, DAU Vice
the Winning Advantage and
“We
need
to
be
thinking
of
what
the
President and chairperson
the Future of Warfare.
of TEDxDAU, thanked the
future of warfare will look like so we
“Today we’re going to
Office of the Under Secretary
can prepare today.”
reimagine how we think,
of Defense for Acquisition
move… grow talent, scale
and Sustainment for their
- Dr. William LaPlante, USD(A&S) support, and took LaPlante’s
efforts and how we manage
Defense acquisition
comments even further
processes,” Smith said.
by sharing his intentions.
“I’m going to be asking myself throughout the day, ‘am I
Dr. William LaPlante, Under Secretary of Defense for
ready,’” Kelley said. “And if I’m not, what is it going to take
Acquisition and Sustainment, recognized the value of
to get me ready?”
events like this, saying that taking “a strategic pause
in our work to listen to inspiring voices from across
This is the fourth year DAU has held the flagship event,
the department and industry may provide us with a
each year with a different theme. This year, the talks were
new perspective and expose us to different ideas and
divided into three readiness elements.
experiences beyond our own.”
The Human Variable:
LaPlante reinforced that
Speakers discuss the
reimagining readiness was
importance of diversity, how
“We should be reimagining everything
becoming “increasingly
trust and communication
we do and we should embrace change... improve readiness, the
important,” specifically in
we should be suspicious of things that
that better understanding
importance of mental health,
readiness will be a key
and why people matter.
are being done the way they were
component in deterring
before.”
Chuck Barber, Director,
“strategic attacks and
Diversity, Equity and
aggression and building
a resilient joint force and
- Mr. James Woolsey, DAU President Inclusion, Department of the
Navy
defense ecosystem.”
He encouraged those
Robin Yeman, Chief
in attendance, whether from industry, academia or
Technology Officer, Catalyst Campus for Technology
government, to think about the possibilities and be
and Innovation
inspired to take action.
Trish Martinelli, Regional Director, National Security
“We must consider how we support and develop
Innovation Network
our workforce; understand and embrace the digital
transformation and how it can provide a winning
Pete Schramm, Founder and Chief Executive Officer
advantage,” LaPlante said. “We need to be thinking of
(CEO), Lattus
4edacm.dau.edu
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TEDXDAU 2022: REIMAGINING READINESS...ARE YOU READY?
The Winning Advantage: Learn about the importance of
digital transformation, how to understand chance, finding
new ways to cultivate the digital talent ecosystem, and
balancing modernizing our legacy systems with developing
new capabilities.

Kelley said his takeaway for the day evolved over the
day, having asked himself if he was ready. “I am not as
ready as I could be. The take away for me is that I’m
going to empower myself and the others around me to
be more ready.” He said that he, and all of the acquisition
workforce, now has 12 more things that they can use to
get ready. “We all can hold ourselves accountable and
each other accountable to be as ready as we can be,”
Kelley said.

Capt John McCrea, Co-Founder, Digital Sustainment Lead,
DAF Digital Transformation Office
Dr. Sam Savage, Executive
Director Probability
Management Organization
and Adjunct Professor,
Civil & Environmental
Engineering, Stanford
University
Cpt. Jay Long, Innovation
Officer, U.S. Special
Operations Command
Susan Alderson, Technical
Director, Marine Corps
Tactical Systems Support
Activity

“The challenge before us now is looking
at readiness in new ways in order to
improve and sustain it in our current
and future environments...different
perspectives will make us stronger and
better positioned for success.”
- Dr. William LaPlante, USD(A&S)

“I see all three elements
of Reimagining Readiness
in the National Defense
Strategy,” Smith said. “The
Human Element, the Wining
Advantage and the Future of
Warfare are core to building
enduring advantages and
baked into how we are
achieving the DoD’s goals.”

Between speakers, attendees
had the opportunity to
reimagine readiness in other forums, including watching
the Business Illustrator take the speakers’ words and
shape them into dynamic illustrations. The annual
scavenger hunt also helped visitors to learn more about
the speakers and explore the idea of readiness. If you are
interested in continuing the discussion on readiness, add
your ideas to the idea wall at the DAU UNUM community!

The Future of Warfare: Learn about the entrepreneurial
mindset, the importance of contracting, how to make the
most out of learning, and how incentives and innovation
matter.
Gene Keselman, Executive Director, Massachusetts
Institute of Technology Innovation Initiative

Finally, follow DAU to see the videos from the event as
they are released: Facebook; Twitter; LinkedIn.

Kameke Mitchell,
Chief of Contracts,
U.S. Space Force
Andrew Powell,
Cofounder and CEO,
Learn to Win
Chris Cleary, Principal
Cyber Advisor,
Department
of the Navy
“The challenge before
us now is looking at
readiness in new ways
in order to improve
and sustain it in our
current and future
environments,” LaPlante
said. “Looking at
readiness from different
perspectives will make
us stronger and better
positioned for success.”

4edacm.dau.edu
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NEWS FROM AROUND THE 4TH ESTATE
DEFENSE COMMISSARY AGENCY (DECA)

DEFENSE LOGISTICS AGENCY (DLA)

Happy Birthday! Commissaries honor
Army’s 247 Years of Service

Military Medical Awards Spotlight Excellence
Across the Military Health System

When the
Continental Army
was created on
June 14, 1775,
the roots of the
commissary
benefit were
laid two days
later. After the
Continental
Congress
established
the Army and
appointed
Gen. George
Washington as its
first commanding
general, they
went on to create
the Commissary
General of Stores
& Provisions and
named Joseph
Trumbull as the first commissary general of provisions.
Today, the Department of Defense (DOD) recognizes the
commissary benefit as mission critical, and throughout
the years it has gained the admiration and gratitude of
soldiers and their families, said Marine Sgt. Maj. Michael
R. Saucedo, senior enlisted advisor to the Defense
Commissary Agency (DeCA) director. Read More.

It’s been 26
months since
Defense Logistics
Agency Energy
employees
were told to
vacate their
workspaces due
to the COVID-19
pandemic.
While most of
the McNamara
Headquarters workers teleworked from home, Kara
Wagner, a GS-11 employee, and retired U.S. Marine,
stayed behind. As employees gradually return to their
workspaces, they can be assured the spaces are safe,
healthy, and operational thanks to a few behind-thescenes heroes like Wagner, the DLA Energy Facilities
Coordinator within the Program Analysis Branch of the
Facility Sustainment Directorate. Since March 2020,
Wagner has been an active onsite presence during the
COVID-19 pandemic restrictions ensuring the DLA Energy
spaces are kept clean and maintained. Read More.

DEFENSE POW/MIA ACCOUNTING
AGENCY (DPAA)
A Bulldog Returns Home
On April
7, 1945,
21-yearold 1st Lt.
Newell F.
Mills was
already a
seasoned
combat
pilot with
the 354th
Fighter
Squadron

DEFENSE INTELLIGENCE AGENCY (DIA)
WWII Leader Feted As Relentless Pursuer of Freedom
Unwavering in the pursuit of freedom during World War
II, Brig. Gen. František “Frank” Moravec will finally return
to his homeland, the Czech Republic, 56 years after his
death. DIA Deputy Director Suzanne White was among
approximately 50 attendees from the United States
and the Czech
Republic who
paid tribute to
the life and legacy
of Moravec at a
dignified transfer
ceremony held
April 25 at Joint
Base Andrews in
Maryland. Read
More.
4edacm.dau.edu

“Bulldogs” under the 355th Fighter Group. It was on
that day, he and other members of the 355th FG were
tasked with a “Ramrod” mission, to provide fighter escort
for a formation of approximately 12 B-24 Liberator
bombers on their way to destroy a munitions factory
15 miles southeast of Hamburg, Germany. These 12
B-24s represented only a small portion of the total
1,200 U.S. heavy and medium bombers flying that day.
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They were all heading to various targets deep within
the heart of Germany. Before even reaching the target
area, the bombers that Mills and his fellow pilots were
escorting suddenly encountered a large group of
German fighter aircraft descending upon them, including
several jet powered Messerschmitt Me-262s (nicknamed
the “Schwalbe”), Germany’s most advanced fighter.
Immediately, the 355th FG’s P-51 Mustangs broke away
from the bombers and began engaging the enemy. Read
More.

to deliver “GEOINT advantage” to every echelon – from
strategic decision-makers to our forces at the tactical
edge.” Read More.

NATIONAL SECURITY AGENCY (NSA)
NSA, CISA, and FBI Expose PRC State-Sponsored
Exploitation of Network Providers, Devices

NATIONAL GEOSPATIAL-INTELLIGENCE
AGENCY (NGA)
Navy Vice Admiral Whitworth Takes Helm of NGA
Navy Vice
Adm. Frank
D. Whitworth
III assumed
command as
the eighth
director of
the National
GeospatialIntelligence
Agency
during a
ceremony at
the agency’s
headquarters
here June 3.
Whitworth, who replaces Navy Vice Adm. Robert Sharp,
takes the helm at NGA after previously serving as the
director for intelligence on the Joint Staff in the Pentagon.
“Our nation’s leaders and our uniformed service members
rely on NGA to defend this nation, protect our interests
abroad, and defeat our adversaries,” said Whitworth. “In
lockstep with our global GEOINT partners, we will continue

The National Security Agency (NSA), Cybersecurity
and Infrastructure Security Agency (CISA), and Federal
Bureau of Investigation (FBI) released a Cybersecurity
Advisory (CSA) today, “People’s Republic of China StateSponsored Cyber Actors Exploit Network Providers and
Devices.” The advisory highlights how People’s Republic
of China (PRC) actors have targeted and compromised
major telecommunications companies and network
service providers primarily by exploiting publicly known
vulnerabilities. Networks affected have ranged from small
office/home office (SOHO) routers to medium and large
enterprise networks. The PRC has been exploiting specific
techniques and common vulnerabilities since 2020 to
use to their advantage in cyber campaigns. Exploiting
these vulnerabilities has allowed them to establish broad
infrastructure networks to exploit a wide range of public
and private sector targets. Read More.

The 4th Estate DACM Reference Guide is
one of many tools to help define the people,
processes, and capabilities that strengthen
the 4th Estate’s ability to enable a world-class
acquisition workforce and reinforce all the
4th Estate DACM office efforts to achieve and
maintain acquisition excellence. Check out the
updated version today!
4edacm.dau.edu
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Web Resources

WEB RESOURCES APPEARING IN THIS ISSUE

The following resources were referenced throughout
this newsletter edition and are aggregated here for
your convenience.

ATRRS Login Assistance Center:
https://www.atrrs.army.mil/Default.
aspx?deepLink=OnlineHelp_UserLogonAssistance

4th Estate DACM Website: https://4edacm.dau.edu

DATMS Help Desk / 4th Estate DACM Quota Manager:
DATMS@dau.edu

4th Estate DACM on Facebook: https://www.facebook.
com/4edacm

2022 Defense Acquisition Awards Call for Nominations:
https://www.hci.mil/docs/Awards/2022AWFAwards_
CallForNominationsMemo.pdf

4th Estate DACM on LinkedIn:
https://www.linkedin.com/company/4edacm/

2022 4th Estate DACM “Leaders Building Leaders” Event:
https://4edacm.dau.edu/lbl.html

Defense Acquisition Talent Management System (DATMS):
https://www.atrrs.army.mil/datms

FY2022 4E Leadership & Talent Management Program:
https://4edacm.dau.edu/fy22catalog.html

“Back-to-Basics” Talent Management Initiative:
https://www.dau.edu/back-to-basics

Product Support Manager (PSM) Guidebook:
https://www.dau.edu/tools/t/Product-Support-Manager(PSM)-Guidebook

OUSD A&S Mission & Priorities
https://www.acq.osd.mil/strategic-roadmap.html
DAU iCatalog: https://icatalog.dau.edu/

2002 TEDxDAU - Reimagining Readiness:
https://www.dau.edu/tedxdau

DAU Training Center: https://www.dau.edu/training

4th Estate DACM Reference Guide:
https://4edacm.dau.edu/assets/FY22_4E_DACM_
Reference_Guide.pdf

DAU Continuous Learning Center:
https://www.dau.edu/training/clc
Defense Acquisition Talent Management System (DATMS):
https://www.atrrs.army.mil/DATMS

4edacm.dau.edu
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