
http://www.doddacm.mil


CONTENTS Winter 2018

Greetings! I hope this newsletter
finds each of you well and, after
enjoying time with family and
friends throughout the holiday
season, ready for a new calendar
year! Personally, I am very
thankful for our courageous men
and women who serve in our
military and for the daily
sacrifices they make to keep us
safe and ask that we continue to
keep all Warfighters in mind
throughout 2018.

Our Defense Acquisition Talent Management
System (DATMS) recently launched new
functionality including a customized Defense
Acquisition Workforce Improvement Act (DAWIA)
Progress Dashboard and a “My Position
Information” feature. Later this year, we will
transition training registration and travel
management from ACQTAS to DATMS to create a
true one stop shop for all your acquisition career
management needs! Over the next several
months, communications about major system
changes and training materials will be available
through our website, DATMS, newsletters, and
email, so stay tuned! Keeping everyone in the loop
will help ensure a smooth transition.

As DACM, my primary focus areas will be to ensure
our DAWIA certification rates and Continuous
Learning (CL) compliance percentages continue to
improve. While the new DATMS tools will help all
acquisition personnel identify position specified
requirements and due dates, we still need your
help. My office is required to report DAWIA
certification percentages quarterly and CL
compliance annually. Please ensure you are
registered for your primary career field’s required
certification courses, and do not forget the
requirement to meet all prerequisite course
requirements no later than 30 days before course
start dates. Also, please remember to complete
the 80 hour CL requirement within your two year
cycle.

In this newsletter, you will find many leadership
development opportunities available to 4th Estate
acquisition workforce members. Additionally, we
are very excited to announce a first for the 4th
Estate – a “Leaders Building Leaders” weeklong
event at DAU’s Fort Belvoir campus from August
27 31, 2018. During the week, we will offer
training courses, breakout sessions such as speed
mentoring and networking with senior leaders,
and motivational speakers. Stay tuned for more
details over the next few months. I strongly
encourage you to register early for the training
events of your choice as these seats will not last
long!

And, lastly, thank you all for everything you do to
support our Warfighters! Please do not hesitate to
contact me or my staff with any questions,
suggestions, or comments. Let’s all work together
to make 2018 a great year!

From Your DACM

Mr. Scott Bauer
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AcqDemo Aids Acquisition Mission Success 

Scott Wortman

Wortman is AcqDemo program manager for the Office of the Under Sec-

retary of Defense for Acquisition, Technology, and Logistics’ Human Capital 

Initiatives at Fort Belvoir, Virginia.

I
t has been proven time and again that the 

Department of Defense (DoD) Acquisi-

tion Workforce Personnel Demonstra-

tion (AcqDemo) project enhances civilian 

personnel management poli-

cies and procedures to meet the 

needs of the acquisition work-

force more effectively, ulti-

mately yielding improved 

acquisition outcomes.

AcqDemo provides an inherently 

flexible human resource pay and 

personnel management system that 

recognizes and rewards employees 

based upon their contributions to mis-

sion accomplishment, and supports their 

personal and professional development, all while 

improving retention across the participating organizations. The 

Human Capital Initiatives (HCI) Directorate, under the Office 

of the Under Secretary of Defense for Acquisition, Technology, 

and Logistics (USD[AT&L]), manages the AcqDemo program 

across DoD. Seeking to improve efficiencies and flexibilities, 

HCI has recently collaborated with stakeholders to streamline 

processes and make significant improvements to AcqDemo. 

These improvements, planned for introduction in the fall 

2017, will simplify the contribution assessment process 

and enhance quality and professionalism of the Acquisition 

Workforce in the participating organizations. The added 

flexibilities in hiring, compensation, recognition, educational 

qualification screening, and the availability of sabbaticals will 

increase the quality of the workforce environment and make 

DoD more competitive with the private sector as an em-

ployer of talented acquisition professionals. The AcqDemo 

improvements and flexibilities will empower organizations 

1From Defense AT&L: November-December 2017
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and managers to exercise 

more effective management 

of the acquisition workforce. 

The updated AcqDemo will 

benefit the participating 

DoD Acquisition Organiza-

tions, Acquisition Managers 

and the Acquisition Work-

force. This is a classic case 

of a “good thing that just got 

better.”  

AcqDemo 
Background
In 1996, Congress authorized 

the DoD to conduct a per-

sonnel demonstration proj-

ect for the civilian acquisition 

workforce, aptly named Ac-

qDemo. The initial intent of 

AcqDemo was to enhance 

the effectiveness of person-

nel programs and processes 

across the DoD Acquisition 

community. This was accomplished by using a Contribution-

Based Compensation and Appraisal System (CCAS) that tied 

employee’s compensation directly to their contributions. CCAS 

also empowered managers at the lowest level with increased 

flexibilities in recruitment, staffing, classification, performance 

management and employee development. The introduction of 

AcqDemo provided a dramatically different way of recogniz-

ing employee contributions vice the very inflexible General 

Schedule (GS) system that based salary increases on perfor-

mance and longevity. In the GS system, civilian personnel are 

neither rewarded nor recognized for their contributions to the 

organization’s mission.  

Currently, AcqDemo has more than 37,000 participants and 

is forecast to number more than 43,000 by Fiscal Year (FY) 

2019. Expansion has been continuous across DoD, and the 

number of participants doubled in FY 2016. Figure 1 shows the 

increase of the number of participants by fiscal year. 

AcqDemo Structure and Flexibility
There are two features of AcqDemo that make the project 

unique and advantageous for both employees and supervisors:

• Broadband pay ranges are utilized to classify employees. 

• Employee appraisal system, which ties compensation to 

contribution to the organizational mission.  

The broadband pay ranges provide significant flexibility for 

management to reassign employees to new positions within 

the AcqDemo project. When employees enter AcqDemo, 

they are assigned to one of three broad career paths based on 

their occupation: business management and technical man-

agement professional (NH), technical management support 

(NJ), or administrative support (NK). As shown in Table 1, the 

NH and NJ career paths each have four pay bands, and the 

NK career path has three pay bands. Each pay band corre-

sponds to two or more GS grades, which is why the pay bands 

are referred to as broadbands. When employees enter Acq-

Demo, their supervisors have compensation-setting flexibil-

ity—they can establish the new employee’s initial 

pay at any point within the broadband. Broadbands 

afford the greatest personnel management flexibil-

ity by granting supervisors the authority to reassign 

within the same broadband without changes in pay 

or job description. 

Pay is linked to contribution through a process that 

evaluates the relative contribution to mission for 

each employee on a numerical scale that equates 

to pay. Pay Pools perform this evaluation, which is 

informed by employee self-assessments and direct 

supervisor appraisals.

Table 1. Broadband Ranges

BUSINESS AND TECHNICAL MANAGEMENT PROFESSIONAL (NH)

I

(GS 1-4)

II

(GS 5-11)

III

(GS 12-13)

IV

(GS 14-15)

TECHNICAL MANAGEMENT SUPPORT (NJ)

I

(GS 1-4)

II

(GS 5-8)

III

(GS 9-11)

IV

(GS 12-13)

ADMINISTRATIVE SUPPORT (NK)

I

(GS 1-4)

II

(GS 5-7)

III

(GS 8-10)
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Figure 1. AcqDemo Growth and Expansion  
in Numbers of Participants

Source of the Figures and Tables: DoD Human Capital Initiatives Directorate.
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Coming AcqDemo 
Improvements 
The original AcqDemo Project 

Plan included streamlined hiring 

and appointment authorities; a 

Voluntary Emeritus Program; 

broadbands; simplified classi-

fication; combined classifica-

tion and appraisal criteria (six 

factors); revised reduction-in-

force procedures; CCAS; aca-

demic degree and certification 

training; and sabbaticals. The 

soon-to-be-published Federal 

Register notice features major 

improvements such as stream-

lined contribution factors (six to 

three); simplified accelerated 

hiring; CCAS updates; modified 

appointment authorities; sim-

plified classification process; 

enhanced academic degree and 

certification training; expanded 

candidate selection processes; modified Reduction in Force 

(RIF) process; student relocation incentives; and the Voluntary 

Emeritus Program. Most of the changes being introduced are 

flexibilities available to an organization that the organization 

must elect to utilize before incorporating them into the organi-

zation’s process. Please consult your organization to see which 

flexibilities are available for your use.

Performance Appraisal Enhancements
Upon publication of the Federal Register notice, the HCI Acq-

Demo Program Office will roll out the major enhancements 

in the FY 2018 performance cycle. The greatest enhancement 

is the reduction of the number of “contribution factors” in the 

CCAS—six to three (as shown in Figure 2). The reduction of 

factors is a highly anticipated change driven by feedback from 

the AcqDemo user community. The streamlining of factors 

helps employees and supervisors by eliminating factor redun-

dancies and overlaps without forfeiting the key contribution 

factors. Figure 2 maps the contribution factors from the old 

to the new system. 

A performance assessment 

has also been added to the 

new AcqDemo design. 

Although per formance 

has always been a part of 

Acq-Demo, the design has 

been contribution focused. 

To appropriately capture 

performance, AcqDemo 

will incorporate a separate 

performance assessment, 

which uses the same crite-

ria for evaluating contribu-

tion, and enables employees to see the bigger picture during 

the appraisal period.  The three levels of the performance 

criteria will be averaged and compared to the Performance 

Appraisal Quality Levels (as shown in Table 2), which will 

determine the rating of record (e.g., outstanding, full suc-

cessful or unacceptable). 

Recruitment and Staffing Enhancements
Direct hire authority gives managers and human resource 

professionals the option of making an on-the-spot tentative 

offer to candidates at recruiting events. If the candidate has 

the degree required by the Office of Personnel Management 

(OPM) and/or DoD standards covering acquisition or acquisi-

tion support positions, then he or she is eligible to receive a 

job offer. This includes the authority to appoint student interns 

and veteran candidates for acquisition positions in the critical 

acquisition career fields of business and technical manage-

ment or technical management support, thereby increasing 

managers’ ability to identify and hire the best candidate.

Problem Solving

Teamwork/Cooperation

Customer Relations

Leadership/Supervision

Communication

Resource Management

Old Factors

Job Achievement 
&/or Innovation

Commmunication
&/or Teamwork

Mission Support

New Factors

Figure 2. Six Classification Factors Into Three New Factors

Table 2. Performance Appraisal Quality Levels 
Performance Appraisal  

Level
Performance Appraisal Level  

Quality Criteria

Level 5—Outstanding

An employee’s quality of performance exhibited in achieving his/

her contribution results substantially and consistently surpasses the 

factor-specific expected contribution criteria and the employee’s 

contribution plan goals and objectives. 

Level 3—Fully Successful

An employee’s performance consistently achieves, and sometimes 

exceeds, the factor-specific expected contribution criteria and his/

her contribution plan goals and objectives. 

Level 1—Unacceptable

An employee’s performance fails to meet the expectations for qual-

ity of work and the required results for the goals and objectives set 

forth in his/her contribution plan for the appraisal cycle. 
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Additional hiring flexibilities include:

• Scholastic achievement appointment—available to a wider 

range of candidates. 

• Rule of Many—when there are 25 or fewer candidates for a 

position, the hiring manager, who knows the subject matter 

better than Human Resources personnel, will have the op-

tion of reviewing all the candidates to find the skills needed. 

• Voluntary Emeritus Program—opens opportunities to 

military and civilian retirees who supported the Acqui-

sition Workforce but were not in positions designated 

under the Defense Acquisition Workforce Improvement 

Act (DAWIA).

Also expanded supervisory and managerial probationary peri-

ods will afford adequate probationary periods so that current 

managers with significant responsibility for major programs 

can assess candidates for full-time position assignments. If 

the probationary supervisor doesn’t work out in the position of 

increased responsibility, the organization can move him or her 

back to the previous supervisory or nonsupervisory position.

Reductions in force will now be based on performance rather 

than a longevity-based system.

Expanded detail and temporary promotion authority enables 

managers to fill open positions at a higher level of responsibil-

ity with existing employees beyond the current 120-day limit, 

for as much as 1 year within a 24-month period. For example, if 

an employee’s supervisor is on extended leave, that employee 

in a lower broadband level may be temporarily promoted to a 

higher level of responsibility, with a higher salary, for 6 months. 

At the end of that period, if circumstances require, that em-

ployee could be temporarily promoted for another 6 months 

within the 24-month period.

Additional New Features 
Supervisory and team-lead cash differentials provide local 

commanders with an additional tool to incentivize and com-

pensate supervisors and team leaders as defined by the OPM 

General Schedule Supervisory Guide or Leader Grade Evalua-

tion Guide. Organizations can offer 5 to 10 percent over a per-

son’s base salary. Supervisory and team-lead cash differentials 

are applied under the following circumstances: 

• Salary inequities exist between supervisory and non-

supervisory employees’ basic pay.

• It is difficult to fill team lead positions.

• Organizational level, scope and value of position warrant 

additional compensation.

The Very High Score provision allows for current scores in 

the NH, NJ, NK career paths to be raised above the current 

maximum of 100 (NH), 83 (NJ), and 61 (NK) to 115, 95, and 

70, respectively; increasing managers’ flexibility in reward-

ing employees whose contributions are at the very top of 

the pay band. 

Accelerated Compensation for Developmental Positions per-

mits employees to receive evaluations twice a year, at the mid-

year point and at the end of the appraisal cycle with the target 

of accelerating compensation when the employee contribution 

and performance exceed expectations. 

Special act awards of $25,000 allows Service Acquisition 

Executives to award employees up to $25,000; a significant 

increase over the current $10,000 limit.

Another exciting update is the student intern relocation 

incentive, which will give local commanders or their desig-

nees the ability to approve relocation for new student interns 

whose worksite is in a different geographic location from the 

college/university in which they are enrolled or their per-

manent home residence. This incentive targets top talent 

for student internships and increases the opportunity for a 

follow-on hiring after graduation.

The sabbatical provision is open to all eligible employees with 

7 years of federal civilian service completed. This provision 

expands the existing sabbatical provision, requiring a post-

sabbatical service requirement 3 times the length of the em-

ployee sabbatical.

With all the changes taking place, we want organizations 

under AcqDemo to be able to incorporate the newly imple-

mented enhancements, policy changes and software into 

their personnel procedures and practices as required to 

support their mission requirements. Communications and 

training on the new improvements have already begun and 

Accelerated Compensation for Developmental 

Positions permits employees to receive 

evaluations twice a year, at the midyear point 

and at the end of the appraisal cycle ...
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we soon will provide additional information to your Acq-

Demo representative. 

Join AcqDemo
We at HCI would like to invite all eligible acquisition organiza-

tions that have not yet opted to join AcqDemo to check out the 

improved AcqDemo and to see if it will be a good fit for your 

organization and your acquisition professionals. To participate, 

your organization must be listed in Table 1 of Appendix B of 

the AcqDemo Federal Register notice. If your organization is 

listed, the workforce must meet the following criteria: “at least 

one-third of the workforce participating in the demonstration 

project consist of members of the acquisition workforce; and 

at least two-thirds of the workforce participating in the dem-

onstration project consist of members of the acquisition work-

force and supporting personnel assigned to work directly with 

the acquisition workforce.” (National Defense Authorization 

Act of 2004). For organizations that would like their bargaining 

unions to join the program, a written agreement between the 

organization and the union representing the workforce prior 

to joining AcqDemo is required to cover participation in and 

implementation of the demonstration project. 

We are very pleased to help you determine the eligibility of 

your organization and if your agency is interested, we encour-

age you to contact the DoD AcqDemo Program Office via e-

mail AcqDemo.Contact@hci.mil or your AcqDemo compo-

nent representative.

AcqDemo is a proven and innovative solution. Recent growth 

that has more than doubled the number of employees par-

ticipating in AcqDemo indicates that more acquisition orga-

nizations are realizing that they need AcqDemo to be com-

petitive with the private sector, other demonstration projects, 

and other federal agencies in attracting and retaining a high-

quality workforce. AcqDemo’s appointment and performance 

appraisal-related flexibilities are intended to help organizations 

achieve their mission by ensuring that they have a highly quali-

fied and motivated workforce and by making them more agile 

and adept in responding to evolving mission needs or changes 

in the environment.  

About HCI
René Thomas-Rizzo, a member of the Senior Executive Ser-

vice, leads the HCI organization. She is the principal adviser 

to and senior leader on behalf of, the USD(AT&L) on all DoD-

wide acquisition workforce strategy, policy and initiatives for 

the 160,000-plus member Acquisition Workforce (AWF).

HCI is responsible for assisting the USD(AT&L) in carrying 

out statutory powers, functions, and duties of the Secretary 

of Defense with respect to the Defense AWF and as it relates 

to DAWIA. In the increasingly fast-paced world of changing 

threats and evolving technologies, the DoD AWF supports 

the DoD objective to ensure our warfighters are ready to 

fight today and in the future. To accomplish this mission, the 

Office of the USD(AT&L) has put into place AcqDemo as 

an opportunity to provide a civilian personnel management 

system that meets the needs of the Acquisition, Technology, 

and Logistics community.

The author can be contacted at scott.wortman@hci.mil.
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David Packard Excellence in Acquisition Award Winning
Organizations Announced!

Congratulations to the winners of the 2017 David Packard Excellence in Acquisition Award. As DoD’s most
prestigious acquisition team award, this award recognizes organizations that have demonstrated
exemplary performance and innovation in acquiring and delivering products and capabilities for the
Warfighter.

The winners for this year are:

Maritime Patrol and Reconnaissance Aircraft Program Office (Navy)
Special Programs Quick Closeout Team (DCMA)
Low Earth Orbit System Program Office (NRO)
Agile Web Presence Program Management Office (NGA)

The remainder of this article will highlight the accomplishments of the three Packard Award winning
organizations from the 4th Estate. Their accomplishments will be recognized at a Pentagon ceremony in
the near future.

DCMA Special Programs Quick Closeout Team

The Defense Contract Management Agency (DCMA) Special Programs Quick
Closeout team distinguished themselves through innovation and creativity to excel
in the area of contract closeout. The team piloted new techniques to target
contracts previously considered ineligible for closeout and achieved a 32.8 percent
improvement in overage contract reduction. They standardized risk factors and
changed the paradigm to how we can close a contract, reducing the administrative
burden to both industry and the government. They continued to innovate by
expanding application to subcontractors, opening up an additional 10 percent of
contracts to Quick Closeout. The team deployed multiple initiatives to encourage
the practice across DCMA, the DOD and other federal acquisition organizations. A
public video showed immediate impact with interest from five other agencies. The
success of this team is just the tip of the iceberg for the potential impact to federal
acquisition. The innovation and excellence displayed by the Special Programs Quick
Closeout team reflect great credit upon themselves, the contracting community
and the Defense Contract Management Agency.
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NGA Agile Web Presence Program Management Office

In recognition of outstanding acquisition support from May 2016 to April 2017; the
National Geospatial Intelligence Agency (NGA) Agile Web Presence (AWP) Program
Management Office (PMO) is recognized for their leadership; proactive approach, and
data driven decision making efforts in addressing and satisfying external and internal
user requirements within the Intelligence Community (IC), Department of Defense
(DoD), and NGA. The AWP PMO Team fundamentally changed the way user’s access,
search for, and discover GEOINT through NGA’s primary online web presence – The
Globe. The AWP PMO took the NGA strategy to heart and made significant changes to
The Globe, allowing customers from across the National System for Geospatial
Intelligence (NSG) to discover GEOINT content, expertise, and services. Additionally,
the AWP team used Agile methodology to deploy software releases with minimal
downtime or risk that consequently resulted in an increased capacity to integrate
more than 10 data sources with more than 5 million products, increased authoritative
content creation, service and catalogs, and advanced search functions with location,
topic, and event fields. Metrics collected showed these newest capabilities are driving
more customers to The Glove and enhancing their experience with faster access to the
GEOINT data and services; thus making their job easier. Their distinctive
accomplishments reflect great credit upon themselves, the National Geospatial
Intelligence Agency, the Intelligence Community, and the Department of Defense.

NRO Low Earth Orbit System Program Office

The National Reconnaissance Office (NRO), Signals Intelligence Systems Acquisition
Directorate (SIGINT), Low Earth Orbit (LEO) System Program Office (LSPO) Team
executed a successful campaign and launched the final Block 2 LEO SIGINT spacecraft
in the face of significant obstacles. A catastrophe at the launch base and launch
vehicle upper stage problems forced a lengthy delay and put the health of the
batteries at risk. This forced a rare spacecraft DE encapsulation to allow for battery
reconditioning. The launch proceeded without a single fault or out of tolerance
condition to impede a picture perfect launch. Checkout and calibration were
completed 13 days ahead of schedule while ensuring all 1,635 verification items met
specifications and yielded the lowest number of non conformances in program history.
Simultaneously with the launch activity, the NRO LSPO Team was completing the Block
3 Critical Design Review. The new Block 3 architecture takes advantage of cutting edge
technology to meet evolving threats in a manner that focuses on affordability, yielding
a 1 billion dollars plus reduction in recurring cost. The Team, in lockstep with its user
community, distilled the mission needs to a core set and reduced the number of
spacecraft requirements by 42 percent. The NRO LSPO Team’s actions ensure the
newest addition to the NRO LEO SIGINT architecture will provide unmatched
intelligence to the Intelligence Community and the warfighter while affordably
meeting the tough new intelligence challenges of the future.
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WASHINGTON, Dec. 7, 2017 — The Defense Department honored 17 individuals and two organizations within the
department’s acquisition community yesterday in the Pentagon’s Hall of Heroes.

Deputy Defense Secretary Patrick M. Shanahan, who hosted the 2017 Defense Acquisition Workforce awards ceremony,
said the 165,000 acquisitions professionals within the Defense Department comprise a group that gets things done
behind the scenes.

“Today is about recognizing the strength that we’ve built up in … acquisitions,” the deputy secretary said.
“In 2016, we did 269,000 contracts. That’s unbelievable,” Shanahan said. “All of you in the acquisition system… are
simultaneously improving it.”

Congratulating the awardees, he said, “You’re an inspiration to those of us who are new to the Pentagon. You’re the
people we’ll go to and listen to, and you’ll help [DoD] become even more competitive than we are today.”
Ellen M. Lord, Undersecretary of Defense for Acquisition, Technology, and Logistics thanked the award winners and told
them, “You’re making a difference both here in the Pentagon, to our nation, and to all of our allies and partners around
the world.”

Winners in the individual achievement awards category are:

Skip Hinman, Air Force, Requirements Management
Marine Corps Gunnery Sgt. Tamalia Adams, Acquisition in an Expeditionary Environment
Melissa Panarelli, Defense Contract Audit Agency, Auditing
Gary Trimble, Navy, Contracting and Procurement
Wilson Rosa, Navy, Cost Estimating
Air Force Lt. Col. Andrew Vrabec, Air Force, Earned Value Management
Daniel Carroll, U.S. Southern Command, Engineering
Valerie Clinkenbeard, Army, Facilities Engineering
Jeffrey Martin, Air Force, Financial Management
Michael Cirillo, Marine Corps, Information Technology
George Graham Jr., U.S. Special Operations Command, Life Cycle Logistics
Navy Capt. Charles Stuart, Navy, production, Quality and Manufacturing
Marine Corps Lt. Col. Thomas Atkinson, SOCOM, ProgramManagement
Charles Bass Jr., Army, Science and Technology Manager
Ulises Cartaya, Socom, Services Acquisition
Lee Rosenberg, Missile Defense Agency, Small Business
Thomas Sachse, Navy, Test and Evaluation.

Winners in workforce development innovation awards are:

Large organization: Defense Contract Management Agency, Fort Lee, Virginia
Small organization: U.S. Army Contracting Command, Orlando, Florida

(Follow Terri Moon Cronk on Twitter: @MoonCronkDOD)

DoD Salutes Acquisition Workforce at Pentagon Ceremony
By Terri Moon Cronk DoD News, Defense Media Activity

https://www.defense.gov/About/Biographies/Biography-View/Article/1252116/patrick-shanahan/
https://www.twitter.com/MoonCronkDOD
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As noted in the previous article, the annual Under Secretary of Defense (USD) for Acquisition, Technology
and Logistics (AT&L), Defense Acquisition Workforce Awards Program ceremony was held on December 7, 2017, to honor
the accomplishments of 17 individuals and two organizations from the acquisition community. The winners from 4th
Estate Defense Agencies are highlighted below. Congratulations!

Awards
4th Estate Representatives Win Four AT&L
Level Acquisition Awards
By: Aaron Hutson, 4E DACM Communications Director

Achievement Award Winners

Auditing Ms. Melissa Panarelli, DCAA

Ms. Panarelli was the lead auditor on a top ten
defense contractor’s FY 2011 – 2013 incurred
cost audit. As such, she reviewed approximately
$1.2 billion in claimed costs and identified
several accounts that posed financial risks to the
government. She also developed multi year
transaction testing plans that resulted in audit
coverage across several direct and indirect cost
elements. In addition, she performed a
comprehensive profit analysis where she
identified high risk, time and material contracts,
noting several labor categories that were not
billed in accordance with provisions of the
contract. She consistently demonstrated superb
leadership and is a role model for her peers and
a mentor to junior personnel. Her process
improvements have significantly increased audit
efficiency and quality, enhanced the skill set of
the audit team and resulted in significant cost
avoidance for the government.

From Left to Right: The Honorable Ellen Lord, USD(AT&L); Ms. Melissa Panarelli,
Defense Contract Audit Agency; The Honorable Patrick Shanahan, Deputy
Secretary of Defense; Lieutenant General Anthony Ierardi, Director, Force
Structure, Resources and Assessment (J8), Joint Staff
Photo taken by Dirke Williams, OUSD(AT&L)
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Science and Technology Manager – Dr. Charles A. Bass Jr., DTRA

Dr. Charles A. Bass Jr., the Defense Threat Reduction
Agency’s Science and Technology Manager supporting
the Joint Project Manager Protection (JPM P), is
awarded the 2017 Defense Acquisition Workforce
Individual Achievement Award for Science and
Technology Manager. From 01 July 2016 to 30 June
2017 he has made noteworthy and significant
contributions to the success of the Uniform Integrated
Protective Ensemble Family of Systems program, the
Contamination Indicator and Decontamination
Assurance program and the Joint Biological Agent
Decontamination System. Dr. Bass’s contributions play a
key role in providing the technology and data necessary
for the Department of Defense to acquire three
valuable capabilities within the next five years. Dr. Bass
is a self effacing professional who leads by example and
goes the extra mile to mentor and further the career
opportunities of the science and technology analysts
under his charge. By his demonstrated efforts,
leadership and teamwork, Dr. Bass is a truly selfless
individual who exemplifies the achievements required
of the 2017 Defense Acquisition Workforce Individual
Achievement Award. His performance reflects great
credit upon himself, the Defense Threat Reduction
Agency and the Department of Defense.

From Left to Right: The Honorable Ellen Lord, USD(AT&L); Dr. Charles A.
Bass Jr., Defense Threat Reduction Agency; The Honorable Patrick
Shanahan, Deputy Secretary of Defense; Lieutenant General Anthony
Ierardi, Director, Force Structure, Resources and Assessment (J8), Joint
Staff Photo taken by Spec. Tammy Nooner

Small Business Mr. Lee Rosenberg, MDA

Mr. Lee Rosenberg is recognized by the Under Secretary
of Defense for Acquisition Technology, and Logistics for
his exemplary commitment, dedication and
professionalism in support of Small Business utilization
in the Department of Defense acquisition of products
and services for the warfighter. Mr. Rosenberg went
above and beyond the norm to ensure small business
utilization is considered in the Missile Defense Agency’s
(MDA) acquisitions. For the first time in MDA
acquisitions, monetary incentives were tied to small
business utilization in three major MDA contracts, Long
Range Discrimination Radar, Sea Based X Band Radar
Mission Integration, and Radar Test Contract along with
specific initiatives to further enhance the transition of
Small Business Innovation Research (SBIR) into major
weapon systems. These initiatives employed by Mr.
Rosenberg will serve to increase competition and
industrial base quality, reduce cost and sole source
suppliers in the supply chain, and support accelerating
transition of SBIR funded technologies into the Ballistic
Missile Defense System (BMDS) system to support the
Warfighter while realizing a return on MDA investments
in innovative technology. Mr. Rosenberg’s enthusiasm
and persistence created an acquisition environment that
ensures small businesses are considered to the greatest
extent possible to achieve greater efficiency,
productivity, and cost savings while strengthening our
industrial base. Mr. Rosenberg's efforts reflect greatly
upon his agency and the entire Department of Defense
and he has earned the right to be named this year’s
winner for the 2017 Defense Acquisition Workforce
Individual Achievement Award in Small Business.

From Left to Right: The Honorable Ellen Lord, USD(AT&L); Mr. Lee
Rosenberg, Missile Defense Agency; The Honorable Patrick Shanahan,
Deputy Secretary of Defense; Lieutenant General Anthony Ierardi,
Director, Force Structure, Resources and Assessment (J8), Joint Staff
Photo taken by Dirke Williams, OUSD(AT&L)
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LARGE ORGANIZATIONS Defense Contract Management Agency, Ft. Lee, VA

The Defense Contract Management Agency’s 20 year old Keystone intern program has been redesigned to
enhance the career development of the next generation of the agency’s acquisition workforce. Over the
past 15 months, senior leadership revised the requirements of the Keystone program based on projected
succession needs, workforce shaping goals, and forecasted evolution of technological workload
requirements. A headquarters based training and indoctrination program, also known as Boot Camp, has
been established. Its curriculum provides an introduction to the agency mission and worldwide operations
as well as opportunities for meeting with senior level agency management, providing lessons for enhanced
career development, and building a sense of esprit de corps. Workforce requirements, especially in the
contracting and engineering acquisition job series, have been renewed to use contemporary recruiting
authorities that better match agency goals and changes in demographics. These revisions include much
greater use of recent graduate hiring authorities and a centralized process for hiring student interns. To
more fully support the onboarding, mentoring and on the job training of new interns, six regional training
hubs are being established that will eventually replace 50 hiring centers. Better workforce shaping, training,
improved morale, and reduced attrition are all expected from the agency's renewed intern program.

From Left to Right: The Honorable Ellen Lord, USD(AT&L); Kathleen Butera, Defense Contract Management Agency; Marie
Greening, Defense Contract Management Agency; Chris Zubof, Defense Contract Management Agency; The Honorable Patrick
Shanahan, Deputy Secretary of Defense; Lieutenant General Anthony Ierardi, Director, Force Structure, Resources and
Assessment (J8), Joint Staff Photo taken by Spec. Tammy Nooner

Development Innovation Award Winner
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On behalf of the 4th Estate DACM, we are pleased to announce our 2018 4th Estate Leadership and Talent
Management Course schedule listed on page 10. These courses are available for registration in ACQTAS.
Please note that the seats are restricted to coded acquisition workforce members only. The course tuition
will be funded centrally by the 4th Estate DACM Office. Travel costs are also covered by the 4th Estate
DACM Office based on the availability of funding. We strongly encourage attendance in the local
commuting area where possible. A brief description, including the goal of each leadership program appears
below the schedule. Acquisition workforce members who desire leadership training should be encouraged
to apply.

The Acquisition Leadership Challenge Program (ALCP) Level I focuses on individuals, with emphasis on who
they are and their behavioral preferences. It presents a model for understanding the dynamics of
leadership and facilitates participant understanding of how results from psychological instruments indicate
the participant’s approach to leadership challenges in a variety of scenarios. The unique challenges of
change, decision making, and conflict resolution in the acquisition workforce are addressed. The topics
discussed and instruments used in ALCP I include Emotional Intelligence, Change Style Indicator, Myers
Briggs Type Indicator, Thomas Kilman Instrument, Decision Style Profile, Leading Diverse Generations, and
the Fundamental Interpersonal Relationship Orientation–Behavior.

ALCP II is geared toward supervisors and team leads. It focuses on the major challenges for new
organizational leaders, especially how to incorporate individual talents into a cohesive workforce. The goal
of ALCP II is to increase the participant’s understanding and appreciation of different cultures and to
promote a willingness to build intrinsic and extrinsic value in their organization. The seminar will help
prepare individuals for developing and implementing coherent strategies to lead organizational
transformation in joint, interagency, multinational, and cross cultural environments. ALCP II addresses the
topics covered in ALCP I and also facilitates a 360 degree feedback questionnaire for all students.

ALCP III offers an opportunity for further sequential development of leadership skills in areas not included
in ALCP I or II. It focuses on mentoring, coaching, and feedback skill development. The program also
instructs individuals on how to measure and assess their decision making style, and how to create work
engagement profiles. Participants in ALCP III receive instruction on specific goal setting, an analysis of
individual integrated self assessment results, and an examination of improvements made in their
leadership style and effectiveness as measured by the Campbell Leadership Index (360). ALCP III aims to
help those who must coach, mentor others, and/or set a vision and strategies for the organization.

The Talent Management (TM 101) seminar provides an understanding of, and steps for implementing,
effective talent management to create an environment for success in any organization. Participants will
gain insight into the need for accountability, the means of leveraging diversity of thought, the best ways to
develop others, and the art of mentoring and planning for succession.

Participants in the Engagement & Influence (EI 101) course will learn the common factors affecting
employee engagement, identify how interdependence drives employee engagement, and discover the
impact that both have on team cohesion and effectiveness. By reflecting on their individual level of
engagement, participants will understand how their personal contributions enhance or detract from the
dynamics of the team and organizational climate. Additionally, increased self awareness will shift
participants’ focus to greater mission effectiveness and efficiency, enabling them to articulate individual
behavioral changes that will revitalize and deepen their workplace engagement.

New 4th Estate Leadership Courses Available for Acquisition Workforce Members
By: Aaron Hutson, 4E DACM Communications Director
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Find out how your organization really works and gain insight into tackling workplace issues through the
Systems Thinking (ST 101) course. Students taking this course will learn to develop systems thinking skills
for everyday use. Participants will be able to assist teams working on complex problems and design
appropriate interventions by learning the system’s vocabulary, casual diagramming techniques, and the use
of systems archetypes in practical settings.

Unlike other facilitation courses, The Effective Facilitator (EF 101) devotes 80 percent of its curriculum to
facilitation practice—the participants learn and practice the group techniques that separate great
facilitators from just good ones. The course focuses on crucial skills such as keeping the group focused,
generating energy, managing dysfunction, and building consensus.

Already taken The Effective Facilitator? Ready to move to the next level? In this exciting follow on, learn
new facilitating techniques, receive expert feedback, and get more practice, practice, practice in the
Advanced Facilitator (AF 201) course. Take your expertise to the next level and enhance your ability to
create a vision that motivates people to action, engage groups in developing solutions, and generate
ownership that leads to results. With three intense exercises and immediate instructor feedback, this
course accelerates you to the next level in facilitation.

Effective leaders come in all shapes and sizes, but a common characteristic is a high degree of what
psychologists call “emotional intelligence.” Research indicates that emotional intelligence is not only more
important than technical skills or traditional cognitive skills in shaping leadership effectiveness, but that an
organization’s success is directly related to the emotional intelligence of its leaders. As the working
environment continues to change, emotional intelligence skills become increasingly important in
determining who succeeds and who fails. In the Emotionally Intelligent Leaders (EIL 101) course, learn how
to assess, develop, and apply the emotionally intelligent competencies required for a leadership position.

The American Society of Military Comptrollers (ASMC) offers the Certified Defense Financial Manager
(CDFM) educational program and certification designation to those persons desiring to demonstrate
proficiency in the core aspects of defense financial management. The DoD Authorization Act of FY2012
empowers the Secretary of Defense to “prescribe professional certification and credential standards” for
the defense financial management community. The CDFM is one of the DoD approved test based
certifications recommended for Certification Levels 2 and 3 of the DoD FM Certification Program.

These courses are excellent development opportunities for acquisition workforce members in the 4th
Estate. Additional information about them and other 4th Estate centralized programs can be found on our
website at www.doddacm.mil under the “Talent Management” section. If you have any questions
concerning any of these programs, please feel free to contact aaron.hutson@doddacm.mil or
hina.munir@doddacm.mil.

DoD's Office of Small Business Programs has announced the Call for Nominations for the
FY17 DoD Small Business Vanguard Awards. The awards program is open to all Defense
acquisition individuals, teams, and Components who demonstrated outstanding
commitment to creating small business procurement opportunities during the period of
October 1, 2016 to September 30, 2017. Please note that contractors are not permitted
to apply. Submit nominations electronically to osd.vanguard.awards@mail.mil by
January 31, 2018, using the application instructions and nomination forms.

Please click here for the official signed memorandum, application instructions and
nomination forms.

View the full Call for Nominations Memo and Attachments

Call for Nominations
DoD Small Business Vanguard Awards

mailto:aaron.hutson@doddacm.mil
mailto:hina.munir@doddacm.mil
mailto:osd.vanguard.awards@mail.mil
http://www.doddacm.mil/docs/Ginman_Contingency_Contracting_Award_Call_for_Nominations.pdf
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Course ID Class Start Date End Date Reservation Cut Off City & State FY Capacity

ALCP I 006 03/19/18 03/21/18 2/6/2018 Richmond, VA 2018 30
ALCP II 004 03/21/18 03/23/18 2/6/2018 Richmond, VA 2018 30
ALCP I 012 03/28/18 03/30/18 2/14/2018 Alexandria, VA 2018 10
EI 101 002 04/03/18 04/04/18 3/2/2018 Alexandria, VA 2018 10
ALCP III 003 04/18/18 04/20/18 3/1/2018 Grapevine, TX 2018 24
ALCP I 008 05/14/18 05/16/18 4/3/2018 Atlanta, GA 2018 30
ALCP II 005 05/16/18 05/18/18 4/3/2018 Atlanta, GA 2018 30
CDFM 101 001 06/04/18 06/05/18 5/21/2018 Fort Belvoir, VA 2018 30
ALCP II 008 06/05/18 06/07/18 4/25/2018 Alexandria, VA 2018 10
ST 101 001 06/12/18 06/13/18 5/30/2018 Washington, DC 2018 25
ALCP I 010 07/16/18 07/18/18 6/5/2018 Columbus, OH 2018 30
EIL 101 001 07/17/18 07/18/18 7/3/2018 Washington, DC 2018 25
ALCP II 006 07/18/18 07/20/18 6/5/2018 Columbus, OH 2018 30
EF 101 001 08/27/18 08/31/18 8/13/2018 Fort Belvoir, VA 2018 25
ALCP I 011 08/28/18 08/30/18 7/19/2018 Fort Belvoir, VA 2018 30
ALCP II 007 08/28/18 08/30/18 7/19/2018 Fort Belvoir, VA 2018 30
EI 101 003 08/28/18 08/30/18 7/19/2018 Fort Belvoir, VA 2018 30
TM 101 003 08/28/18 08/30/18 7/19/2018 Fort Belvoir, VA 2018 26
AF 201 001 09/11/18 09/13/18 8/28/2018 Fort Belvoir, VA 2018 25
ALCP III 001 10/16/18 10/18/18 9/4/2018 Alexandria, VA 2019 24
ALCP I 001 11/05/18 11/07/18 9/26/2018 Richmond, VA 2019 30
ALCP II 001 11/07/18 11/09/18 9/26/2018 Richmond, VA 2019 30
TM 101 001 11/14/18 11/15/18 10/10/2018 Alexandria, VA 2019 26
ALCP I 002 12/04/18 12/06/18 10/23/2018 Alexandria, VA 2019 30

Blue = 4th Estate DACM Sponsored Leadership Week
"Leaders Building Leaders"

4th Estate DACM Centralized Leadership Schedule for CY2018

NOTE:  Courses are available for registration in ACQTAS for coded 
acquisition workforce members only

Light Gold = Shared Course with Army, Air Force 
(10 seats for 4E, 10 seats for Army, 10 Seats for AF)
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These programs described in this article provide a wide range of training opportunities for leadership,
communication, and Information Technology technical skills. All programs require a nomination package
that must be submitted by the suspense date to Ms. Hina Munir, hina.munir@doddacm.mil. The 4th Estate
DACM Office will assist with registration in ACQTAS for individuals selected into each respective program.
Additional details on all of these programs can be found on our website by clicking the links below.

Office of the Secretary of Defense (OSD) Logistics Fellows Program
The OSD Logistics Fellows Program is a 12 month leadership/educational opportunity. The purpose of the
program is to provide hands on leadership and management development experience. The program is
designed to enhance the career development of mid level logistics professionals.

During the program, Logistics Fellows will be integrated into one of Offices of the Deputy Assistant
Secretaries of Defense for: Supply Chain Integration (SCI), Maintenance Policy and Programs (MPP),
Materiel Readiness (MR), and Transportation Policy (TP). A completed nomination package must be
submitted to hina.munir@doddacm.mil by January 19, 2018. Click here for details:
http://www.doddacm.mil/assets/osd logistics fellows program.pdf

Senior Service College Fellowship (SSCF) Program
The SSCF Program is a 10 month leadership/educational opportunity co sponsored by the Defense
Acquisition University (DAU) and the Department of the Army. The purpose of the SSCF Program is to
provide leadership and acquisition training to prepare civilians for senior leadership roles. A completed
nomination package must be submitted to hina.munir@doddacm.mil by January 22, 2018. Click here for
details: http://www.doddacm.mil/assets/senior service college fellowship program3.pdf

Harvard Leadership Communication Program
As your responsibilities grow, your communication skills can help you succeed or hold you back. In any
business role or function, you must be able to convey your ideas in ways that drive effective decision
making, teamwork, and action. In this two day program, you’ll delve into the communication tools and
techniques used by the world’s most successful managers. Exploring several communication types, this
program will help you become more persuasive in written and oral communications in a range of settings.
A completed nomination package must be submitted to hina.munir@doddacm.mil by February 2, 2018.
Click here for details: http://www.doddacm.mil/assets/harvard leadership communication2.pdf

Leadership Excellence In Acquisition Program (LEAP)
The LEAP is an eight month long leadership/educational opportunity. It helps federal acquisition
professionals evolve into the highly capable leaders, agencies need to spearhead cost saving, performance
improving, innovation driving efforts. The program gives participants the time and space to become well
rounded leaders. A completed nomination package must be submitted to hina.munir@doddacm.mil by
February 2, 2018. Click here for details: http://www.doddacm.mil/assets/leadership excellence in
acquisition program2.pdf

4th Estate DACM Programs that Require a Nomination Package Submission
By: Hina Munir, 4E Talent Management Lead

mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
http://www.doddacm.mil/assets/osd-logistics-fellows-program.pdf
http://www.doddacm.mil/assets/senior-service-college-fellowship-program3.pdf
http://www.doddacm.mil/assets/harvard-leadership-communication2.pdf
http://www.doddacm.mil/assets/leadership-excellence-in-acquisition-program2.pdf
http://www.doddacm.mil/assets/leadership-excellence-in-acquisition-program2.pdf
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Naval Postgraduate (NPS) School Master of Science in Program Management (MSPM)
The MSPM curriculum provides valuable tools to students for immediate application in real world
scenarios. Additionally, the students' culminating projects focus on solving current DoD concerns. It is a 24
month leadership/educational opportunity conducted under the auspices of the Naval Postgraduate School
online. It is designed to provide an advanced education in the concepts, methodologies, and analytical
techniques necessary for successful program management within complex organizations. A completed
nomination package should be submitted to hina.munir@doddacm.mil by February 5, 2018. Click here for
details: http://www.doddacm.mil/assets/naval postgraduate school master of science program
management2.pdf

Excellence in Government (EIG) Fellowship Program
The EIG Program is a one year long leadership/educational opportunity. During the year long program,
fellows remain in their full time jobs, meet every six weeks and spend a total of 24 days in session. The
purpose of the EIG Program is to provide leadership training to prepare civilians for senior leadership roles.
The EIG program combines the best of innovative coursework, best practices benchmarking, challenging
action learning projects, executive coaching, and government wide networking. A completed nomination
package must be submitted to hina.munir@doddacm.mil by February 23, 2018. Click here for details:
http://www.doddacm.mil/assets/excellence in government fellowship program3.pdf

CISSP Certification Prep Course
Gain core knowledge and experience to successfully implement and manage security programs. This course
is the most comprehensive review of information security concepts and industry best practices, and covers
the eight domains of the official CISSP CBK (Common Body of Knowledge). A completed nomination
package must be submitted to hina.munir@doddacm.mil by April 2, 2018. Click here for details:
http://www.doddacm.mil/assets/cissp certification prep course3.

Two Missile Defense Agency Employees Deemed Qualified
to Fill a Chief Developmental Tester Key Leadership Position!

Congratulations to Keith Kosan and Michael Ward from the Missile Defense Agency!
They were both identified as members of the pool of qualified candidates to fill a
Chief Developmental Tester (CDT) Key Leadership Position (KLP). The Joint Test and
Evaluation KLP Qualification Board that met on December 5, 2018, evaluated their
applications and determined that their training, education, certifications, and
experience meet the requirements for a CDT KLP.

The Honorable Frank Kendall, former Under Secretary for Acquisition, Technology
and Logistics directed the establishment of Joint KLP Qualification Boards in his
November 8, 2013, memorandum that established higher standards for KLPs. The
purpose of the Joint Qualification Board is to prescreen Defense Acquisition
Workforce personnel to qualify a pool of candidates to fill these important
positions. The boards function independently from normal promotion or command
boards. They simply identify individuals as prepared to fill mandatory KLPs based on
their training, education, and experience. Qualification allows the DoD and
Components' Acquisition leadership to create a pool of Level III certified personnel
who are ready to fill KLPs as well as assist in acquisition workforce talent
management and succession planning.

Keith Kosan

Michael Ward

mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
mailto:hina.munir@doddacm.mil
http://www.doddacm.mil/assets/naval-postgraduate-school-master-of-science-program-management2.pdf
http://www.doddacm.mil/assets/naval-postgraduate-school-master-of-science-program-management2.pdf
http://www.doddacm.mil/assets/excellence-in-government-fellowship-program3.pdf
http://www.doddacm.mil/assets/cissp-certification-prep-course3
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Every year, we try to find ways of reducing the number of No Shows for Defense Acquisition University
(DAU) training courses to ensure that the 4th Estate does not lose training opportunities. Currently, there
are 49 No Shows for FY 2018. A few of the No Shows are in high demand courses. If a student, with a
reservation, is unable to attend a DAU class, he/she must submit a cancellation request using ACQTAS at
least 10 working days prior to the reservation cutoff date. The 10 day timeframe allows the student's
agency to locate a potential substitute, which ensures the seat remains with the 4th Estate. If the agency is
unable to find a suitable replacement, the 4th Estate Quota Manager can assist with filling the available
seat. By working together, we can reduce the number of no shows and ensure students are meeting their
training needs.

If the student is not cancelled before the class start date, he/she will be marked as a No Show for the
course. Once the no show is posted, there will be a penalty applied to the student’s account. The penalty
for not showing up to a class, and not cancelling in advance, is that the student is prevented from
registering for any DAU resident or distance learning course (other than CL modules) for 180 days. Below
are the necessary steps needed to take to ensure you are properly cancelled from your class reservation:

How to cancel your DAU reservation

1. Please go to the Acquisition Training Application System (ACQTAS) website,
https://www.atrrs.army.mil/channels/acqtas

2. Select "Request Cancellations" from the menu on the left hand side. If your reservation is eligible for a
cancellation you will see a red "C" next to the course

3. Click on the “C” to generate a cancellation request to your agency

4. Once submitted you can click on the blue “P” to view the approval path it will take.

Students should follow up with their agency Quota Manager if it is close to the start date and their
reservation needs to be cancelled. You may find who this individual is by clicking on the "DoD Point of
Contact Look up" at the ACQTAS Main Menu at the above link.

Please note: Cancellations can only be submitted for classroom courses.

DAU Cancellations & No Shows
By Ashlee Riggins, 4th Estate Quota Manager

https://www.atrrs.army.mil/channels/acqtas
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As we approach the season of inclement weather we want to provide some simple travel guidance and
information.

*DAU will notify students if training is cancelled due to inclement weather. We always recommend checking
the DAU Operating Status here: https://www.dau.mil/Pages/OperatingStatus.aspx

*Often times, DAU will move students from the cancelled class to another offering, but this is not a
guarantee. Be sure you are watching your emails for notifications. If you cannot attend the class you are
moved into you will need to contact your Quota Manager as soon as possible.

*If you are experiencing inclement weather that prevents you from leaving home, you are responsible for
contacting your Quota Manager and cancelling your reservation before the start date of class. If you do not
cancel your reservation you will receive a no show from DAU.

*Individuals who are stuck at the training location due to inclement weather will receive DAU funds for
lodging until they are able to proceed home.

*Safety first! Under no circumstance should individuals attempt to travel in dangerous conditions. Err on
the side of caution and cancel your reservation if you cannot guarantee the safety of your trip.

*All terrain rental vehicles may be approved in certain locations on a case by case basis, especially if shared
by other travelers. Obtain approval from your local Travel Manager PRIOR to traveling. Individuals may not
proceed with this type of vehicle without authorization.

As a gentle reminder, students may not choose warm weather climates for training simply because they
need a break from the cold. Training locations will continue to be approved based on cost effectiveness and
priority. Since we cannot actually predict weather impacts, this cannot be used as justification for
inappropriate locations.

Warm thoughts and safe travels!

Winter Travel Guidance

https://www.dau.mil/Pages/OperatingStatus.aspx
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Throughout FY18, releases to the Defense Acquisition Talent Management System (DATMS) will be occurring on a
regular basis as we transfer – and update – current Acquisition Training Application System (ACQTAS) functionality
to DATMS.

A recent release (2.2) included “My Position Information,” which reflects official personnel data about an
Employee’s current position as indicated in the source system, DCPDS (Defense Civilian Personnel Data System). For
additional details about “My Position Information” and other functionality, please log into DATMS with your CAC,
navigate to “Support,” and select “Release Notes”.

What’s New in DATMS?

DATA MANAGEMENT PHASE 1: VIEW CURRENT POSITION INFORMATION

Navigate toMy Career | Other |My Position Information to display current position information, which reflects
official personnel data from the source system about an Employee’s current position. Click the View link to display
additional details. NOTE: Corrections to position information must be made in the source system, DCPDS.

EMPLOYEE VIEW

1

2
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WHO: Department of Defense Components; specifically Science, Technology, Engineering, and Math
(STEM) Stakeholders

WHAT: USA Science and Engineering Festival is America’s largest K 12 STEM Education & Workforce
Development Festival. Over 1,000 science and engineering organizations participate, providing 3,000+
hands on activities and 50+ stage shows.

WHEN: April 6 8, 2018

WHERE:Walter E. Washington Convention Center, Washington, D.C.

WHY: The mission of the USA Science and Engineering Festival is to stimulate national interest,
knowledge, and appreciation of science and engineering through hands on activities, theatre, comedy,
music, art and film; to increase successful student access and entry to the STEM (science, technology,
engineering, mathematics) career pipeline; and to demonstrate the importance of scientific discovery and
engineering prowess to solving humankind’s grand challenges.

ON THE WEB: http://www.usasciencefestival.org/

The Office of the Secretary of Defense (OSD) STEM Development Office (SDO) will again be a premier
sponsor at the 2018 USA Science and Engineering Festival. This sponsorship facilitates the participation of
any Department of Defense (DoD) Component through discounted booth space and increased visibility as
an “Americium” level sponsor. The SDO will chair planning meetings beginning in September and will act
as the liaison to the Festival organizers for all DoD efforts.

All DoD Components that choose to participate will be collectively housed in the “National Security
Pavilion” on the expo floor. The expo provides DoD Components with the opportunity to engage a broad
audience of over 400,000 that includes students, parents, educators, industry, academia and job seekers.
Participation in the expo will allow for premier exposure to the best DoD has to offer in the world of
science and technology.

In addition to booth space, DoD will sponsor the event’s main stage—a central hub where elite guest
speakers and videos will be played during the three day event. With DoD’s unique sponsorship, videos
may be submitted by Defense organizations to be played between events on the main stage. Additionally,
DoD may invite VIPs and select leadership to “Sneak Peak Friday,” where the expo floor is open only to
military families and school groups.

This effort follows multiple successful events, the latest being the 2016 event with over 365,000 people
participating over three days, including more than 60,000 students, teachers and military families on
Sneak Peak Friday alone. For its part, DoD’s STEM footprint spanned over 6,500 square feet and included
fun hands on activities and interactive displays from all three Services and seven agencies.

The OSD SDO has been designated as the lead on planning this event for the Department. DoD
Components will certainly have autonomy to use their booth space in how they see fit, however, we do
ask that the SDO be the point of contact with the Festival organizers. Biweekly meetings will begin in
September 2017. For more questions/comments, please contact Lorien Proud at
Lorien.proud.ctr@mail.mil.

2018 USA Science and Engineering Festival

http://www.usasciencefestival.org/
mailto:Lorien.proud.ctr@mail.mil
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As always, we welcome your feedback. To submit article ideas, suggestions or
comments please contact our communications director and newsletter editor, Aaron
Hutson, at aaron.hutson@doddacm.mil. The deadline to submit articles for the
Spring 2018 issue of the 4th Estate DACM newsletter is March 10.

WeWelcome Your Comments & Ideas

If you have training and development questions, always begin with your agency
training or quota management point of contact—typically located in your training,
human resources, or acquisition offices—for agency specific guidance.

DATMS/ACQTAS Help Desk (for registration or ACQTAS issues) 703 645 0161 or
datmshelp@asmr.com. Hours of Operation: 7:30 a.m. to 5:30 p.m. EST.

ACQTAS Travel Technician, 703 645 0161 (commercial), 703 645 0432 (fax), or
ACQTAStravel@asmr.com.

DAU Student Services (general information and questions about welcome messages)
student.services@dau.mil, 703 805 3003/DSN 655 3003, or toll free 888 284 4906.

DAU Virtual Campus Help Desk (questions on distance learning courses and
continuous learning modules) dauhelp@dau.mil, 703 805 3459, or toll free 866
568 6924/DSN 655 3459 (choose option 1).

We hope you find this newsletter informative. Let’s collectively commit to
providing outstanding support to our 4th Estate Defense Acquisition Workforce.

Student Support

DAU – Celebrating a Legacy
of Defense Acquisition Training

Life Cycle Logistics Functional Leader Recommends Continuous Learning Opportunities!

Please click here for the official memorandum
signed by Mr. Terrance Emmert, Deputy Assistant
Secretary of Defense for Materiel Readiness and
Functional Leader for the Life Cycle Logistics (LCL)
career field, regarding the Recommended
Continuous Learning Opportunities for the LCL
Career Field, FY18 19.

http://www.doddacm.mil/assets/LCL_Career_Field
_Continuous_Learning_Opportunities.pdf

Start your new year off with our annual "Acquisition Update." Learn how the
acquisition, technology and Logistics functions of the Pentagon will be reorganized
and hear from subject matter experts on the latest trends from the field, while
earning six continuous learning points (CLP).

https://crs.dau.mil/DAUS2018/Default.aspx

http://www.doddacm.mil/assets/LCL_Career_Field_Continuous_Learning_Opportunities.pdf
http://www.doddacm.mil/assets/LCL_Career_Field_Continuous_Learning_Opportunities.pdf
https://crs.dau.mil/DAUS2018/Default.aspx
mailto:aaron.hutson@doddacm.mil
mailto:datmshelp@asmr.com
mailto:ACQTAStravel@asmr.com
mailto:student.services@dau.mil
mailto:dauhelp@dau.mil
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